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EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting

The official minutes of the March 18, 2003, Board of Regents Meeting.
The Regular Meeting of the Eastern Michigan University Board of Regents was called to
order by Chair Incamati at 12:00 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.

Chairman Incamati asked Secretary Aymond for an attendance call.
The Board Members present were:
Chairman Philip Incamati
Regent Joseph Antonini
Regent Jan Brandon
Regent Steven Gordon
Regent Sharon Rothwell Regent Karen Q. Valvo
The Board members absent were:
Vice Chair Rosalind Griffin
Regent Michael Morris

Members of the Administration present were:
President Samuel Kirkpatrick
Vice President Paul Schollaert
Vice President Patrick Doyle
Vice President Courtney McAnuff
Vice President Juanita Reid
Vice President Jim Vick
Vice President Stu Stamer

COMMUNICATIONS

Secretary Aymond announced there were four requests to.address the Board, and, abiding by
the Board guidelines, 7 1/2 minutes would be allowed for each speaker.
Gloria Gallegos, a representative for the Students of Color, spoke in favor of the new student
union project.
Dr. Yvonne Abdoo, a member of College Heights/University Estates Neighborhood
Association, spoke about EMU communication and collaboration with the community.
Hillary Glowski, President of the Student Body, had closing remarks.
Susan Moeller, representing the AAUP, spoke against faculty cuts atBMU.-

The Communications portion of the agenda concluded at 12:16 p.m.
The Board recessed for lunch.

The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened
at 1:30 p.m. and an attendance roll call was taken.
The Board Members present were:
Chairman Philip Incamati
Vice Chair Rosalind E. Griffin
Regent Joseph Antonini
Regent Jan Brandon
Regent Steven Gordon
Regent Sharon Rothwell
Regent Karen Q. Valvo
The board member absent was:
Regent Michael Morris.
The member of the Cabinet absent was:
Vice President Juanita Reid
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.6084M

RESOLUTION:
BANNER FINANCIAL AID PROCESS

Regent Valvo moved and Regent Griffin seconded to support the Resolution for the
Banner Financial Aid Process.

\VHEREAS, the Banner Financial Aid Process Team has successfully completed the
implementation of the financial aid ·portion of the Banner enterprise computing system
within planned timeframes and budgets; and
\VHEREAS, the Banner Financial Aid Process Team consistently has demonstrated
leadership for the Banner project and commitment to teamwork and cooperation; and
\VHEREAS, the Banner Financial Aid Process Team has focused on improving business
processes to enhance the reputation of Eastern Michigan University as an example of best
practices in higher education enterprise;
1':0W, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board
of Regents congratulates and commends the Banner Financial Aid Process Team for its
outstanding service and dedication to Eastern Michigan University.

Motion Carried.

..:3_

.6085M

MINUTES OF JANUARY 21, 2003
REGULAR BOARD MEETING

Regent Gordon moved and Regent Griffin seconded to approve the minutes of the
January 21, 2003, Regular Board of Regen~s Meeting.
Motion Carried.

PRESIDENT'S REPORT

In these very challenging times, when the economy and national security dominate our
conversations and our thoughts, I would like to borrow from Congressman John and
begin my report with the words of legendary radio host Gabriel Heater, "There is good
news tonight."
Last week in this room I had the pleasure of joining Congressman Dingell, and
representatives from Senators Levin and Stabenow's offices, to formally accept $3.1
million in special federal appropriations through the Departments of Defense and Justice
to EMU.
The first award, $2.1 million from the Department of Defense, was awarded to EMU's
prestigious Coatings Research Institute. The award allows us to partner with the Army to
research corrosion control coatings technology and anti-biochemical hazard coatings to
extend the service life of vehicles. It is anticipated that the results of this work will enable
the Army to prevent and control corrosion, which costs the Department of Defense
upwards of$20 billion annually.
The second award, for $1 million, will enhance the University's efforts in the community
through the establishment of a Center for Community Building and Civic Engagement.
The Center will be housed within our highly successful Institute for the Study of
Children, Families and Communities, and will be a catalyst for community-based
program development and implementation, leadership training and technical assistance.
The Center's initial focus will be on preventing youth violence and developing an agenda
that encourages community building.
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Both awards are a tangible result of Eastern Michigan University's on-going commitment
to partnerships with government, community organizations and industry to address
challenges of regional and national significance. Both awards also are also tied to broader
issues of national security. Eastern Michigan University will contribute directly to the
solution of high tech coating challenges faced by the Department of Defense and play a
role in the homeland security component of Michigan's Technology Tri-Corridor
initiative for economic development. We know that our nation can be no stronger than
our communities. Our new Center for Community Building and Civic Engagement has
as its primary objective the building of stronger communities at a time when their
challenges have never been more onerous.
I acknowledge the outstanding work of Professors Ronald Woods and Ted Provder and
their colleagues for their leadership in developing these exciting initiati\'es, and Vice
President Juanita Reid and our team in Washington who were instrumental in helping to
secure these landmark special appropriations.
Faculty, staff and academic programs continue to provide "good news" in many venues.
•

Rick Rogers, a history and philosophy instructor. was the first recipient of
Eastern Michigan University's Full-time Lecturers Outstanding Teaching
A\vard.

•

Barbara Jones, a corporate relations manager in our Career Services Center.
was honored today at a luncheon as the 2003 Athena award recipient. The
award, presented by the Ypsilanti Area Chamber of Commerce Women's
Council, recognized Barb for her outstanding contributions to \vomen in
business.

•

Earl Potter, Dean of the College of Business. \Vas named a '·Changemaker" by
Business Direct Weekly for his role in helping to improve communication
among businesses in the region.

•

The Alfred E. Sloan Foundation has awarded 545,000 to the University for
\Vork on the development of a master's program in bioinformatics. EMU's
proposal was ranked first among over 60 because of its strong partnerships
with business and industry in southeastern Michigan-a great example of
community engagement and a program designed around the real needs of the
life science industry.

•

The Board of Trustees of the American Council of Construction Education
recently approved accreditation of the construction management program for
six years.

•

The Institute for Community and Regional Development has recently received
two grants totaling $250,000 from the Michigan Department of Environmental
Quality to conduct research and develop plans related to watershed
management and source water assessment.
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Our students, and former students, are always a great source of .. good news.''
•

EMU students Angelina Hamilton and Elena Frey were recently featured in an
Associated Press piece for their volunteer efforts as part of the Alternative
Spring Break program. Angelina, a former EMU President for the Day, and
Elena \Vere part of group of 60 EMU students who gave up their spring break
in order to do volunteer work at various sites throughout the United States.
EMU students \VOrked on projects as diverse as tutoring elementary children
at the School for the Deaf and Blind in Spartansburg. South Carolina, to
working with HIV/AIDS patients at The Living Center in Boston. EMU has
an 11-year history of students volunteering for Alternative Spring Break
projects.

•

The "Eastern Echo" received 12 Michigan Collegiate Press Association
awards last month and in early March received the 2002 Society of
Professional Journalists' Region IV Mark of Excellence a\vard.

•

The VISION office recently coordinated a board builders training workshop in
collaboration with the NEW Center and the American Humanics program to
prepare students to serve as board members of non-profit organizations. This
program was made possible by a grant from Michigan Campus Compact

•

Sam Stocker, a sophomore from Royal Oak, was one of eight delegates
selected nationwide to represent the Boy Scouts of America in presenting their
annual report to President George \V. Bush.

•

Freshman Korey Mahoney, from East Lansing, was recently featured on the
Golf Channel's College Central program for his record-setting performance at
the 2003 Big Red Classic. Mahoney \VOn medalist honors at the Ocala,
Florida tournament, and his first round score of 64 set course, tournament and
EMU records for a single round of competition.

•

The EMU men's track and field team won their seventh consecutive MidAmerican Conference indoor championship. Boaz Cheboiywo was named the
men's most valuable performer. Cheboiywo won the mile, 3.000 meters and
5,000 meters, all in record time. Brad Fairchild was named co-coach of the
year.

•

The men's swim team won their 23rd MAC championship in 27 years. The
Eagles captured 12 first-place awards and eight S\vimmers were named to the
All-MAC first team. Diving coach Buck Smith \Vas named the MAC diving
coach of the year.
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•

Our alumni continue to excel and be recognized in a variety of ways. Most
significantly this month, the third class of inductees for the Education Alumni
Hall of Fame was named and will be honored at ceremonies next week. The
inductees include Bill Morris, former President of the American Association
of School Administrators and a Trustee of the EMU Foundation; Bob Parks,
distinguished EMU track and cross-country coach; James Wilsford, former
National "Superintendent of the Year;" the late Frank Manley, former
executive of the Mott Foundation; and the late David Eugene Smith, eminent
scholar in mathematics education and in the history of mathematics.

There is also "good news" to report regarding campus initiatives.
•

As part of our initiative to enhance the University Honors program, this past
week we recognized 20 EMU students who have been selected to receive
special funded research support for their honors thesis through a competition
enabled by a private gift from Diamler Chrysler Foundation. The
undergraduate research activities linked to the Honors program are a hallmark
of its high quality.

•

As part of our campus-\vide wellness initiatives, the EMU Wellness
Committee is sponsoring Random Acts of Wellness Week activities this
current week. Over 50 activities are being offered to support one's growth
and development across the various dimensions of wellness, and include the
\Vellness \Valkers, a \vorkshop on overcoming burnout, and seminars on stress
management.

•

Later this week, the Continuous Improvement Advisory Committee will
review our initiatives in this area and the North Central Association Academic
Quality Improvement Project (AQIP) with our senior administrative staff and
faculty leadership as we plan to adopt this evidence-based planning and
decision making process for regional reaccreditation.

•

The Board's Finance Committee heard a report earlier today on the
implementation of new advancement initiatives following restructuring of the
EMU Foundation and the employment of new leadership and professional
staff. It is critically important for us to enhance our private giving. especially
as we lose state public funds. This is a youthful work in progress, but the
building blocks are now in place. And, our faculty and staff provide a model
for philanthropy through their annual campaign, with 646 donors contributing
$317,000 so far this year.

•

I am pleased to report that follo\ving action at the last Board meeting, the
University has successfully completed the sale of a comprehensive package of
bonds, including S40.5 million to finance the new student union project.
These bonds received a warm welcome from the tax-exempt market and
outperforn1ed other comparable issues that were being offered. The issue
favorably exceeded all initial projections, and as a result, the University will
pay S9 million less in debt service than originally planned. In addition, after a
very comprehensive request for qualification process, the University has
selected five design build teams to submit guaranteed maximum price
proposals to build the new union and renovate McKenny.
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•

Last year, as part of our set of initiatives to redesign Human Resource
operations and services, we asked a special task force to plan a Universitywide employee reward and recognition program that could build upon the
various unit, departmental and divisional a\vards that have existed historically
at EMU. They have now issued their recommendations and I am pleased to
report that I have approved a ne\v EMU recognition and reward program
which builds on excellence and will recognize the exemplary
accomplishments of full-time faculty and staff across all employee groups for
performance in six key areas that reflect our institutional mission, values and
strategic directions. We will award up to six "Institutional Values in Action"
awards for the following areas: ( 1) Support for teaching. learning,
scholarship, research, and creative activity; (2) Innovation. continuous
improvement and customer service; (3) Diversity, human dignity,
multicultural/international involvement; (4) Public engagement; (5)
Contribution to the undergraduate and graduate experience; and (6) Team
excellence for collaborative efforts that exemplify outstanding team work.
Shortly, I \vill appoint a new campus-wide committee to develop nomination
details and evaluation criteria and to recommend winners for awards to be
made next fall in conjunction with a new fall convocation that will focus on
the state of the University and on recognizing these distinguished individuals
and teams. The awards carry a prize of S3,500 each. with private funding
graciously being provided by the EMU Foundation.

•

Applications for freshman admission are up 4 percent and our efforts to
diversify our class, and extend outreach to our Great Lakes neighbors, are
beginning to have a positive return on investment. Applications from Ohio
are up 4 percent and those from Illinois are up over 11 percent.

As you know, each year I exchange places with a student for a day. This year I had the
good fortune to exchange places with Todd Wise, a senior from Ohio. Todd attended a
full array of meetings scheduled for the day, including traveling to Lansing to hear the
Governor's State of the State Address. Meanwhile, back on campus, I followed his
schedule, which remarkably, included six classes, lunch with a study group and dinner at
a sorority. I can report first-hand that our students are very hard working and committed
to their education and that our learning environment is one in which students are exposed
to a wide-variety of teaching styles from outstanding faculty. The day gives both ofus an
opportunity to interact with a diverse group of people. It is one ofmy favorite days of the
year. I always learn something from the experience. I know Todd did. When asked by a
reporter about his day as the President, he responded by saying he was '"pretty
exhausted," because being President was almost like having. "a full-time job."
Against that backdrop of good news, I'd like to spend a few minutes reviewing the
budget situation.
As you know, the Governor has recommended an additional 6.5 percent reduction in
higher education appropriations. When added to the 3.5 percent in cuts enacted in
December and February, our state funding will be cut by 10 percent. Although her
recommended cut was less than rumored, SS. 7 million still represents a very deep cut for
us. While we understand the difficult choices that the Governor had to make and are
prepared to do our fair share, it will be a challenge to implement them.
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We intend to approach the task ofreducing our base budget in a very planful manner. The
people who are responsible for our various programs and services, and who know them
best, will be responsible for making budgetary reductions and reallocations within their
respective areas in the same way that they are responsible for building and managing
their budgets under more favorable conditions.
This will be no easy task. In order to protect mission-critical priorities, strategic
directions and our guiding principles, we will need to make reductions in programs,
services and, regrettably, personnel.
Our work will be guided by the following:
1. We will have a balanced budget. We will work on both fronts, reducing expenditures
and finding new and expanded sources of income.
2. We will honor our contractual obligations. We will not break our contracts, although
we will seek cooperation from those who have contractual relationships with the
University to investigate ways to reduce costs.
3. We will utilize comprehensive strategies. We will not simply cut; we will work to
reduce cuts to the University, protect revenue-generating enterprises, e$ans;e private and
federal support, reallocate existing resources and support our continuous improvement
and cost savings initiatives.
4. We will support learning. We cannot afford to diminish student learning, reduce access
to classes or decimate the long-term strength of our academic program.
5. We will protect student aid. We should not diminish our scholarship programs that
help students achieve their dreams for a quality life and ensure comparatively high access
at EMU.
6. We will support strategic initiatives. We cannot ignore strategic initiatives that are
reshaping the institution, especially those focusing on enrollment growth and student
retention-the lifeblood of our enterprise.
7. We will not jeopardize the health and safety of the University community.
8. We will pursue capital improvements. The University will move forward with key
capital improvement projects and its advocacy for external support for renewed academic
facilities.
9. We \Vill make cuts to the base budget. Given the reality of the state's situation, the bulk
of our budget cuts will be cuts to the base. One-shot savings will only postpone the
problems we face. Many operations and support budgets are low and have been cut
already. We want to limit less essential, non-personnel expenditures first. However, since
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most of our base budget is for personal services, people will be affected by fewer
coworkers, limited overtime and other i_mpacts.
Our budget planning is underway and will continue as we monitor the budget as it
advances through the legislature. Later this month I will be appearing before the House
and Senate in the hopes of stemming further cuts as the final budget is negotiated.
Facing this budget crisis, I am reminded that the Chinese use two brush stokes to write
the word crisis. One stroke stands for danger, the other for opportunity. As we make the
serious decisions that face us, I can assure you that we will always be aware of the
danger, but will look for the opportunity if affords us.
Finally, you are all welcome to join us immediately following the Board Meeting in 205
Welch for a reception to honor our financial aid Banner implementation team. Since our
last Board meeting, we also had a recognition event for the Banner admissions team since
admissions is now fully implemented.
Thank you.
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.6086M

TREASURER'S REPORT
Section 1
Regent Antonini moved and Regent Griffin seconded that the Treasurer's Report for
the month of January 2003, be received and placed on file.
Motion Carried.

.6087M

INTERNAL AUDIT

Section 2
Regent Antonini moved and Regent Griffin seconded that the Internal Auditor's
activity report for the period January through February 2003 be received and placed on file.
Motion Carried .

.6088M

GRANTS/CONTRACTS

Section 3
Regent Antonini moved and Regent Griffin seconded that 76 grants and contracts
totaling $2,256,775 for the period 1/1/03 through 2/28/03 be accepted.
Motion Carried.
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.6089M

CONSTRUCTION PROJECTS PROGRESS

Section 4
Regent Antonini moved and Regent Griffin seconded that the Board receive and place
on file the Construction Projects Progress Report for the period ending February 27, 2003.

Motion Carried .

•6090M

ACCOUNTS RECEIVABLE

Section 5
Regent Antonini moved and Regent Griffin seconded that the Student Accounts
Receivable Ratio Analysis, the Student Accounts Receivable Reports, and the Collection
Agency Inventory as of February 28, 2003, be received and placed on file.

Motion Carried.

.6091M

2002-03 GENERAL FUND BUDGET STATUS REPORT

Section 6
Regent Antonini moved and Regent Griffin moved that the 2002-03 General Fund
Budget Status Report as of January 31, 2003 be accepted and placed on file.

Motion Carried.
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REPORT: Information and Communications
Technology Initiatives

Section 7
Regent Antonini moved and Regent Griffin seconded that the Board accept the ICT
Initiatives progress report and financial status report.
Motion Carried .

•6093M

STAFF APPOINTMENTS

Section 8
Regent Antonini moved and Regent Griffin seconded that the Board approve 22 staff
appointments for the period January 2, 2003 through February 23, 2003.
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SEPARATIONS/RETIREMENTS

Section 9
Regent Antonini moved and Regent Griffin seconded that the Board approve 28
separations and retirements as shown on the.following listings:
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Brnden, Josopl1 L.

Marketing

F-24

Professor

09/01n0

01/09/03

$100,407

100

w

M

nelired

Truzzi, Marcello
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w
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Doc eased

Nordstrom, J. David

lntordisciplinary T ochnology

F-1G

Professor

01/01/01

12/31/02

$60,140

100

w

M

Rotirod

Garrett, Joy

Ollico of the Reglslrar

AP-12

Aegislrar

03/12/84

03/14/03

$73,693

100

w

F

Roslgnod

Winters, Willinm

Continuing Education-Non
Tradition Crodil Program

AP-10

Dlreclor, Distance Learning

05/06/02

02/10/03

$58,000 .

100

w

M

Released

Gregory, Bruco

lntercolleglatG Athlotlcs •
Mons Football

AC·13

Foolball Oporations
Manngor

04/17/98

12/31/02

$43,381

100

w

M

Assignment Ended

Wollhauson, Kovln G.

Intercollegiate Alhletlcs •
Mens Foolball

AC-12

Asst. Coach (Ftbl/Mn-Wrn
Basketbl)

07/01/02

01/05/03

$50,000

100

w

M

Resigned

Bridge, James F.

lnlorcolleginlo Athlolics ·
Mens Football

AC-11

Assislnnt Footbnll Coach

03/01/02

02/26/03

$48,000

100

w

M

Rosignod

Belfry, Wilrnonl

ICT·Toch Assossmont

PT-10

Platform Speciallst Senior

05/03/93

01/23/03

$61,800

100

w

M

Deceased

05/31/00

01/10/03

$66,593

100

B

M

Discharged

10/09/95

12/23/02

$29,473

50

w

F

Resigned

SEX

REASON

00
I

Tatum, James L.

ICT·Appllcntion Dovoloprnont PT-10

Mainframe
Analysis/Prograrmner
Senior

Woho, Donna

Honllh Sorvico Spoclnlist
Clinic

Nurse Practitioner

PT·OO

-···-·
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-
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NAME

DEPARTMENT

CLASS
RANK JOB TITLE

Rekhter, Natalia

Cnreer Services • Coop
Education

PT·08

Cnroor Oovolopment
Associate

09/01/00

01/10/03

$39,253

100

w

F

Fleslgned

Daulton, Victoria

CE Regional Centers
Jackson

PT-07

Regional Mnnnger
Continuing Education

03/04/85

02/00/03

$31, 151

100

w

F

Resigned

Mulligan, Emily

University Marketing

PT-07

Mnrkeling & Communication
Associate II

10/11/00

01/02/03

$31, 151

100

w

F

Resigned

Stinson, Edward

Financial Aid Office

PT·07

Flnnnclnl Aid Advisor

07/25/01

02/20/03

$31,151

100

w

M

noslgnod

Wilson, Laurie

Continuing Education
Administration

PT-07

Coordinator Marketing &
Events

04/29/02

02/11/03

$36,050

100

w

F

nesignerl

Andaya, lreneo

Conlinuing Educalion
Administration

rr-06

Accountant I

01/24/00

12/16/02

$29,175

100

A

M

Hosigned

Porry, Burbara

Continuing Education
Regional Programming

PT-06

Program Assistant I

12/03/91

01/22/03

$33,048

100

B

F

Ao ti rod

McClure, Merri n.

Education · Offico of Dean

CS-06

Administrative Socrntary

10/02/68

01/31/03

$38,564

100

w

F

nelired

Longshore, John

Provost & Vice President for
CS-05
Aca<.lomic Aflairs

Senior Secretary

11/25/99

01/24/03

$26, 118

100

w

M

Resigned

Skeel, Tina

Leadership & Counseling

CS-05

Soniur Secretary

12/15/98

01/16/03

$13,059

50

w

F

Rosigned

Varnoy, Curo! A.

Management

CS-05

Sonior Secretary

09/08/81

02/01/03

$25,813

100

w

F

Roslgnod

%
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NAME

DEPARTMENT

CLASS
RANK JOB TITLE

Wnrd, Sandra

Olfico of tho nogislrar

CS·05

Custornor Service
Representalivo

11/00/98

01/23/03

$25, 113

100

w

F

Resigned

Moore, Bethany L.

Community Service

CS-04

Secreta,y II

04/17/01

01/07/03

$11,557

50

w

F

nesigned

Darden, Palrk;ia

Physlcnl Plan!

FM·06

CustocllRn

09/10/02

02107/03

$21,882

100

B

F

Olscharged

Eskew, Samantha

Physical Plant

FM-06

Custodian

11/13/00

02/04/03

$25,771

100

w

F

Resigned

Hall, Leslie

Physical Plant

FM-06

Custodian

10/21f01

02/13/03

$23,795

100

B

F

Resigned

Arnold, Kimberly

Easlorn Ealorlos

FM-01

PoVPon

10/06/97

11/18/02

$22,900

100

w

F

Roslgnod

~

?-

-•

SEPAnATIONS/ RETlnEMENTS

HIRE

DATE

%
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.6095M

EMERITUS FACULTY STATUS

Section 10

Regent Antonini moved and Regent Griffin seconded that the Board grant Emeritus
Faculty Status (posthumously) to one former faculty members listed below.
Donald B. Phillips (Posthumously)
Professor, Department of Chemistry from 1973 - October 29, 2002
(30 years)

Motion Carried .

•6096M

FA CUL TY PROMOTION

Section 11

Regent Antonini moved and Regent Griffin seconded that the Board accept and place
on file the report entitled Promotion of Faculty Member for 2002-2003.

~ame
Bednekoff, Peter

Department
Biology

CoIJege
CAS

Promoted To
Associate Professor

Motion Carried .

•6097M

STUDENT AFFAIRS COMMITTEE

Section 12

Regent Rothwell moved and Regent Griffin seconded that the Agenda for March 18,
2003, and the Minutes of January 21, 2003, be received and placed on file.
Motion Carried.

-21-
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.6098M

EDUCATIONAL POLICIES COMMITTEE

Section 13
Regent Valvo moved and Regent Antonini seconded that the Agenda for March 18,
2003, and the Minutes of the January 21, 2003 meeting be received and placed on file.

Motion Carried .

•6099M

BOARD POLICIES RECOMMENDED FOR
REI\10V AL/DELETION - -

--

-- - -

Section 14
Regent Valvo moved and Regent Griffin seconded that the Board approve the
removal of the 20 University policies listed on the following pages.

-22-

EASTERN MICHIGAN UNIVERSITY
BOARD POLICIES
RECOMMENDED FOR REMOVAL/DELETION
Policy
Number

1.4

1.9

I
3.4.1.5
I

I
I

I 6.2.9

6.3.3

8.4.2
8.4.7
8.4.8
8.6
11.1.1

Policy Name

Rationale for Removal/Deletion
The State Board of Education Rules have been
replaced over the years with University
Continuation of State
Policies, Procedures and practices. This policy
Board of Education
should be removed from the Policy Manual and
Rules
forwarded to University Archives.
Program revisions and operating budgets are
submitted annually to the Board; variances to
the operating budget are reported at each
Requirement of Regents
meeting. Material program and budget
Approval: Program
revisions are submitted for Board approval on
Revision Requests
an ad-hoc basis.
Workers Compensation is governed by state
laws. Reserves are established and funded
annually based on the experience and review of
external auditors. Third-party administrators
are selected through a competitive bidding
Workers Compensation
process in accordance with Purchasing Policy.
Grade Point Average Computation for Transfer
Students is a standard practice in higher
Grade Point Average
education and is published in the University
Computation for Transfer catalog. This computation is not generally
viewed as a "policy" matter.
Students
The University's "Tuition and Fee Policy"
Exchange Program
governs the assessment of all tuition and fees.
ParticipantsA separate policy for Exchange Program
Administration Fee
Participants-Administration Fee is not required.
This item is not a policy-level issue and is
facilitated by departmental guidelines.
Inclusion of these guidelines is planned for the
Publicity
next student and employee handbooks.
Statement of Purpose for This information does not qualify as a policy
statement. The intent of the statement is
the Co-Curricular
Program
inherent in the University's Mission Statement.
This information does not qualify as a policy
statement. It reflects the purpose of Campus
The Office of Campus
Life as viewed in 1972.
Life
This subscription service was discontinued in
Placement Bulletin
1991.
Subscription Service
This policy is no longer applicable. The
Endowment Fund
University's Endowment was transferred to the
Objectives and
EMU Foundation in 1991.
Investments Policies
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Cabinet Member
Responsible

McKanders
'
iI
:

Aymond
(Kirkpatrick)

i
:

!
i

Doyle

i
\

I

Schollaert

!
II
I

I
!

Schollaert
I

Vick

Vick

I

I
I

I
:

'

i

I

Vick

I
i

I
I

Vick
:
I

Doyle

i
i

EASTERN MICHIGAN UNIVERSITY
BOARD POLICIES
RECOMMENDED FOR REMOVAL/DELETION

Policy
Number
11.1.10

Policy Name
Contractual PeriodDaily Rate of Pay

11.1.11

Payroll

12.1.2

Ohio Tuition
Reciprocity Agreement

14.2.2

Residence Hall Hours

I

I

14.2.4

I
!

I 14.3

14.4
14.5
14.6.1

14.6.2

Rationale for Removal/Deletion
This information is obsolete and now covered
under union contracts.
This does not rise to policy level and is
administered through Payroll procedures.
This agreement is a contractual item rather than
a policy. The Board is requested from time-totime to approve this contract through a separate
Board action.
This topic does not rise to the policy level.

These matters are covered in the Student .
Conduct Code, the Civil Rights policy, and
Residence Hall contracts. A policy statement is
J Off Campus Housing
Regulations and Policies not applicable.
II Room Rates-Guest
Housing and
This statement is obsolete, and a policy
Conference Center
statement is not applicable.
This statement is outdated. In accordance with
sub-delegation authority given to the President,
Official University
all publications require the review of University
Publications
Marketing prior to formal printing.
Entrepreneurial
The policy is obsolete. No updated replacement
Activities
is recommended.
This information is outdated. A separate policy
Locker Room Fees
statement is not applicable.
Membership Fees for
Nonstudent Users of R/I This information is outdated. A separate policy
Facility
statement is not applicable.
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Cabinet :Member
Responsible
Doyle
Doyle

I

Doyle

-

Vick

i

Vick

;

-

I

I
Vick

!

A bent
Vick

I

i
I

Vick

i

I
I'

Vick

I

Effective Date

Policies, Rules
and Regulations

Date of Revision ·

1-27-64

CONTINUATION OF STATE BOARD OF EDUCATION RULES

The Board of Regents of Eastern Michigan University shall continue the regulations, rules, and procedures of the State Board of Education in force for
Eastern Michigan University on December 31, 1963, until modified or rescinded.

~hority for Creation or Revision

.

.

.

_

Minutes of the Board of Regents, January 27, 1964; para. 1.08.09.
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Effective Date

Policies, Rules
and Regulations

Date of Revision

Chapter No.

·: .

Page

REQUIREMENT OF REGENTS APPROVAL:
PROGRAM REVISION REQUESTS

All program revisions and requests of any nature, such as budget
requests,
are to be submitted to the Board of Regents for
approval prior to being sent to Lansing.

Authority for Creation or Revision

Minutes of the Board of Regents, Decembers, 1973; para • • 1302M.
Minutes of the Board of Regents, October 16, 1974; para • • 1415M.
Minutes of the Board of Regents, December 15, 1982; para • • 264SM.
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Effective Date

Policies, Rules
and Regulations

Date of Revision

Chapter No.

Page

WORKERS' COMPENSATION

Eastern Michigan University apply to the Michigan Department of Labor,
Bureau of Workers' Compensation, for authority to self-insure under
the Workers• Compensation Act, and subject to such approval - (approval
received, effecti.ve July 1, 1974.)
A booked reserte of $100,000 will be established to pNJvide for
potential enployer liability under the Workers' Compensation Act,
and that this reserte be established from working capital.
All paid Workers' Compensation claims will be charged to the
reserve.
The University shall be authorized to purchase administrative
services on an annual contract from Corporate Services, Inc.
The enployee benefit reserte account be closed and transferred to the
general and auxiliary funds in a pNJportion to their respective interests
in the employee benefit reserve account.

Authority for Creation or Revision

Minutes of the Board of Regents, May 15, 1974; para • . l357M.
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Effective Date

19-24-85~1
liiSHISFli,i

I

Policies, Rules
and Regulatio11s

Date of Revision

.ACADEMIC PROGRAM & REQU

Chapter No.

Page

6.2.9

lt¥M·

I GRADEFORPOINT
AVERAGE COMPUTATION
TRANSFER STrrDENTS

I

The following will be implemented beginning with the Fall 1986
semester:
1.

Transfer credit will not be given for any courses taken at
another institution for which a grade below c was earned.
Nevertheless, all grades earned at another institution,
including those below C, will be considered when evaluating
the academic record of a transfer student for admission to
EMU.

2.

The EMU grade point average for all transfer students will be
computed based on the grades/honor points earned in courses
completed at EMU only.
Honor points earned in courses taken
at other institutions will not be included in the computation
of the EMU grade point average. Honors recognition and both
probation and dismissal decisions for all transfer students
will be based on their EMU grade point average only.
Grades/honor points earned
in courses taken at other
institutions will not be considered in making these decisions,
since they are not included in the computation of the EMU gpa.

3.

Failing grades earned in EMU courses cannot normally be
removed/upgraded by transferring credit for subsequently
repeating the course and earning a passing grade at another
institution. Exceptions to this policy may be granted by the
Provost or his designee, if unusual circumstances exist and if
prior approval is given in writing.

4.

All transfer credit will be entered on the EMU permanent
record card/transcript with the designation CR (credit) only.
No grades and/or honor points will be listed, in accord with
transfer policy, and only those courses for which a grade of
C was earned will be listed.

Authority for Creation or Revision

.

Minutes of the Board of Regents, September 24, 1985; para.
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Effective Date .

Date of Revision

~

7-25-79
Chapter Name

Chapter No.

.

Page

EXCHANGE PROGRAM PARTICIPANTS ADMINISTRATION FEE

An administration fee of $100,00 per semester is charged to Eastern
Michigan University students and foreign exchange students participating
in University-sponsored foreign exchange programs ..
This fee will be applied first to students traveling to and from Germany
in the Language and International Trade Program. We envision future expansion of the orogram to encompass other countries.
American students going to Germany will not be required to pay tuition
at the Gennan school because of the German systen of free higher education. German students coming to the United States, and Eastern Michigan
University, will not be primarily interested in registering for creditproducing courses, again, because of the peculiarities of the Gennan
syst"em. Their primary focus wil 1 be in our structured CO-OP program.
These factors were of considerable significance in the development of
financial arrangements.
The special fee - $100.00 - will offset University costs in arranging
the exchange experience. These fees will be deposited to offset tuition
and fees which would otherwise be charged against students coming to
Eastern.
The foreign student will be registered in any course(s) in which he or
she participates, which for the most part, will include a two-week orientation program and a three-hour CO-OP course. Our charges to the
foreign student will consist of the nonnal registration fee, regular
tuition charges, appropriate health service fee, and/or student government fees. These charges against the individual foreign student's
account will be offset by transfers out of the aforementioned agency
fund account.
Any credit for work completed by EMU students in Germany will be considered as a transfer credit and recorded as a responsibility of the
appropriate department, registrar, and program coordinator - without
charge.

Authority for Creation or Revision

·

Minutes of the Board of Regents, July 25, 1979; para • • 211sM.
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Policies, Rules
and Regulations

Effective Date

POSTER REGULATIONS
General regulations - Bulletin boards are placed in the corridors of
campus buildings for the convenience of University students and staff.
It is the policy of the University to provide adequate bulletin board
space in convenient locations so that members of the University community may become well informed. Some boards are assigned to individual
offices and departments. Such boards are to be marked clearly and no
material is to be posted here except at the direction of the chairperson
of the department concerned.
Posters, displays, and/or other forms of publicity must be approved for
posting and stamped in the Office of Campus Life. All posted material
must comply with the regulations listed below. Other material may be
removed by University personnel. The approval stamp includes the date
on which the material must be removed.
Regulations
The maximum size of any poster shall be 16" x 24" and the minimum
size is ~" x 11".
All posters must be approved in the Campus Life Office, 117 r,oodison.
This is not to be done sooner than two weeks prior to the event.
No groups or recognized student organization may have more than one
poster at a time on a bulletin board unless it is for an all-University event sponsored by the Campus Life Office. If several events
are planned at a time, one poster should be designed to include all
events.
The pennission of departmental administrators or designee must be
received before posting any material on their bulletin boards.
All posters to be posted in the dorms are to be approved by the
Campus Life Office and taken to the secretary in the Housing Office.
The secretary will have them approved and distributed to the dorms.
Individuals are not allowed to oost in donns. A note should be
attached to the posters indicat~ng how many are to be posted in
each donn~
In order to maintain the natural beauty of the campus and to
preserve the quality of the buildings, trees, and shrubs, there
shall be no posting of notices on any trees, buildings, telephone
-30-
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Chapter No.

Chapter Name

Page ·

STUDENT PROGRAMS &

poles, wires, fire hydrants, parking meters, trash cans, public
signs, windows, etc., on the campus.
All notices are to be
placed on bulletin boards provided by the University for that
purpose.
Tape must not be used for posting materials--only thumbtacks.
Thumbtacks must not be used on woodwork, doors, or bulletin
board frames.
Posters must not be stapled to bulletin boards.
In accordance with the state fire marshall's regulations, all
posting within 30'' from any light fixture must be of fireproof
materials. For this reason, _n_o posters, promotional materials,
or decorations may be suspended fran any light fixture.
Municipal, state, or national campaign posters are permitted on
the campus if there is indication on the poster of the sponsoring
group's name and if that group is a recognized student organization
or a provisionally recognized student organization.
There shall be no signs or promotional materials stretched across
the corridors of buildings, or between structures unless by special
permission, arranged through the Campus Life Office.
University property may not be used for private gain, directly or
indirectly.
Special provisions can be made for displaying posters during student
government elections through the Office of Campus Life.
Courtesy and respect for the freedom of expression by others dictate
that authorized posters are not to be marked on, destroyed, or removed by members of the University conmunity. Anyone discovered
defacing authorized posters will be subject to disciplinary action.
Eastern Echo boxes may be used only with the pennission of the
Echo staff.
To save yourself steps. be sure when you bring posters into the
Office of Campus Life for approval that you have:
put the date, time, and place of the event on the posters with
the name of the sponsoring group;

-31.:.'
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Chapter No.

Page

STUDENT PROGRAMS Ii R E Q U I ~ ~

•fafi·
I PUBLICITY

I

cleared any sale or solicitation in the Campus Life Office;
reserved the space for the event;
made the poster no larger than 16" x 24".
For Sale Notices: Are to be placed on bulletin boards designed in
the Union--notices are to be posted on a 3x5 card, and must be
approved by Mc Kenny Uni on Main Office ( behond ticket booth).
All posters must be removed 24 hours after the event.
No poster can discriminate by virtue of race, color, marital
status, religion, creed, national origin, ancestry, sex, age,
or handicap.
Comnunity bulletin board: The bulletin board located by the southeast corner of the parking structure is designed as the board on
campus which will not req~ire the approval of the Office of Campus
Life in order for a member of the University to post a notice. This
bulletin board will be checked periodically and, when appropriate,
notices will be removed. Notices on this bulletin board are subject
to all the above regulations except for the regulations relating to
approval and minimum size of a poster.
Note: This board will be completely cleared the first of each
month.
Anyone violating the above regulations will be subject to disciplinary
action by the University. Any questions regarding these regulations
should be addressed to the Office of Campus Life, 117 Goodison Hall,
487-3045.
HANDBILLS OR FLYERS
Flyers or handbills may not be placed on windshields of cars. Commercial hand-outs by student organizations imply solicitation and the
project must be cleared for solicitation or sales by the Campus Life
Office before the handbills or flyers can be approved. The members
of the organization must clean up any papers dropped on the floor or
grounds following their distribution of the hand-outs.
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Chapter No.

Page
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PUBLICITY

LOUD SPEAKERS
The use of the loud speakers in the residence halls is determined by
the resident unit administrator and the director of housing. Their
permission must be obtained before any announcements may be made over
these facilities.
As noted in the section on Rallies and Parades, the use of loud speakers
is very limited because of class and residence hall activities. Permission for authorization to use public address systems and loud speakers
by recognized student organizations is the responsibility of the Office
of Campus Life. Applications requesting the use of public address.systems
and loud speakers are available from the Office of Campus Life.
Non-recognized student organizations or off-campus groups or agencies
requesting to use loud speakers or public address systems are to submit
their requests to the vice-president for business and finance.

Authority for Creation or Revision

·

Minutes of the Board of Regents, April 19, 1972; para • • 1097M.
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Effective Date

Policies, Rules
and Regulations

Date of Revision

~ 4-19-72
Chapter No.

Chapter Nam

Page

STUDENT PROGRAMS

Serving as a fitting reference for Eastern Michigan University's cocurricular program is the institution's statement of purpose sUTm1arized
as fol lows:
To make available to all undergraduates intellectual training and
knowledge that will add meaning, scope, richness and interest to
their lives, no matter where they make their careers.
To provide for undergraduates an education which will equip them
to make important cultural, social, and economic contributions to
their comnunity, their state, and their nation.
The cocurricular program expands in depth and breadth the educational
experiences available in the curriculum. In a sense, it acts as a
laboratory. As such, it provides student-directed opportunities for
growth in leadership, adherence to group goals, initiative, creativity
and self-evaluation. Defined in these tenns, the cocurricular progr~m
moves with the intellectual life and liveliness of the academic comnunity, as well as with the socio-cultural dynamics in the conrnunities
outside of the University.

Authority for Creation or Revision

·

· .

.

·

Minutes of the Board of Regents, April 19, 1972; para • • 1097M.
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Effecllve Date

Policies, Rules

Date of Revision

a11d Regulations

STUDENT PROGRAMS
[THE OFFICE OF CAMPUS LIFE

The Office of Campus Life is charged with the responsibility of providing
a well-rounded extracurricular program for Eastern Michigan University
students. This extracurricular program includes a number of activities,
e.g., film series, concerts, lectures, workshops, art residencies, etc.,
as we11 as other programs and services.
The programs and activities of the Campus Life Office are planned and
designed to enhance and enrich a student's college experience. The
Office of Campus Life recognizes a developmental concept that focuses
on student needs, and fosters personal identity and growth of students.
Emanating from this framework are the following Campus Life goals and
objectives:

1.

To provide students with opportunities to achieve effective interpersonal relationships.

2.

To foster among students a sense of personal identity and a feeling
of worth.

3.

To promote among students a sense of belonging to a worthwhile
comnuni ty.

4.

To provide students with opportunities to develop, clarify, and integrate their personal value systems.

5.

To provide students with opportunities that facilitate the development of intellectual curiosity and competency.

6.

To provide students with opportunities to develop skills that enable
them to cope with the environment and develop themselves as persons.

7.

To provide a well-rounded extracurricular program for the University corrmun i ty.

8.

To provide students with experiences that will serve to assist them
in making a career choice as well as better preparing them for employment.

\ Authority for Creation or Revlsl«;>n

.

.

, . ..

.

. :. ·. . .. . .

... _::. . .. . .. .

. · . ·. ·.. -... ,

Minutes of the Board of Regents, April 19, 1972; para . . 1097M.
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Effective Date
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Chapter No.

Page

[ STUDENT PROGRAMS&: R E Q U I R E M i i r i s J 1 8 - 6 1 ( 1 6 i 1 1

IW11tPLACEMENT BULLETIN SUBSCRIPTION SERVICE

A charge of $10 is made for each annual subscription to the University
Placement Bulletin Service. Subscriptions are avai1able on an annual
basis.
Alumni are charged $15 annually to register with the Career Planning
and Placement Center. This fee covers counseling, completion of regis_tration.materials, credential preparation or update, and-up-to six-sets
of credentials. Beyond the initial six sets, there is an additional
$1.50 charge for each set of credentials prepared.

Authority for Creation or Revision
II
I

I

: Minutes of the Board of Regents, Decembers, 1976; para • • 1729M.
! Minutes of the Board of Regents, June 22, 1977; para •• 1814M.
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Policies, Rules
and Regulations

Effective Date

BUSINESS &

FUND

ENDOWMENT
OBJECTIVES AND
INVESTMENT POLICIES
The Board of Regents of Eastern ~ichigan University recognizes its rights
and obligations, as defined in State of Michigan Publ~c Act No. 157,
1976, to provide for prudent management of those funds which have been
entrusted co its custody for endowment purposes, and also of other funds
which have been given to the University and have subsequently been assigned to function as Endowment Funds by this Board. It is the intention of this Board to provide for (a) permanent life of the aforementioned funds, and (b) the highest level ··of. total returns possible without
taking irrational risks. Act No. 157, 1976, provides for and gives the
Board of Regents the following guidelines:

1.
2.
3.
4.
5.

a standard of prudent use of appreciation in invested funds;
specific investment authority;
authority to delegate investment decisions;
a standard of business care and prudence to guide them in the
exercise of their duties under the Act; and
a method of releasing restrictions on use of funds or selection
of investments by donor acquiescence or court action.

OBJECTIVES
To pro~ide a spendable endowment total-return income which is reasonably
stable and predictable from year to year and equal to at least 10%. Any
income above this level shall be reinvested as a partial offset against
i

11

flat ion.

INVESTMENT PHILOSPHY
The University investment objectives call for a disciplined, consistent
management philosophy that accommodates the occurrence of all those
events which might be considered·reasonable and probable. They do not
call for a philosophy which rep=esents extreme positions or opportunistic styles.
The investment portfolio shall be diversified both as to fixed income
and equity holdings. The purpose of diversification is to provide
reasonable assurance that no single security (investment) or class of
securities (investments) will have a disproportionate or significant
impact on the total portfolio.
The purpose of fixed income investments is to provide a highly predictable and dependable source of income, to reduce the variability of
the total portfolio market value and, when applicable, to provide a
source of funds for alternative investments.
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The purpose of equity investments is to provide current income, growth
of income and appreciation of principal t.Tith the recognition that this
requires the assumption of greater market variability and risk of loss.
PORTFOLIO COMPOSITION
Tile fixed income component of the protfolio shall be not less than 257.
nor more than 457. of the current market value.
Tile equity component of the portfolio shall be not less than 55% nor
more than i5% of the current market value. For this purpose, real estate (excluding secured loans), special situations, venture capital,
convertible securities, and money market funds, will be considered as
equity investments.
The allocation of assets (within the permissible limits) between fixed
income securities and equities shall be based primarily on relative attractiveness and the investment/economic outlook over a three-to-fiveyear period.
Funds totaling more than 10% of current market value may be invested
temporarily in the Common Fund for short-term investments, but only as
required to facilitate the orderly transfer of new monies into other investment modes and/or the distribution of earned income to qualified recipients.

MANAGEMENT DELEGATION
Independent and separate professional investment managers will be retained by the Board of Regents for each of the two components of the
fund -- Fixed Income and Equity. Selection of managers shall be based
on third-party quantitative analysis of past total-return performance
and compatibility of management philosophy with the investment objectives, philosophy, and policies of the Board as herein delineated.
In addition to the aforementioned managers, a market-timing advisor shall
be retained and given sole discretion to effect transfers between the
Fidelity Asset Investment Trust Fund and the Fidelity Cash Reserves Fund.
Transfers shall be made in accordance with the advisor's interpretations
of technical indices and statistical analyses related to common stock
prices, with the objective of identifying upward and downward trends
in the general equities market and enhancing university income through
appropriately-timed transfers.
Ongoing performance of managers, once retained, shall be conducted on a
continuous basis by a separately retained third-party consultant and reviewed by this Board on a semiannual basis.
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ENDOWMENT FUND OBJECTIVES AND
IW7EST¥ENT POLICIES

Selected managers ~-ill be granted full investment discretion within
agreed-upon investment guidelines.
The purppse of fixed income investments is to provide a highly predictable and dependable source of income, to reduce the variability of the
total portfolio market value and, when applicable, to provide a source
of funds for alternative investments.
The purpose of equity investments is to provide current income, growth
of income and appreciation of principal with the recognition that this
requires the assumption of greater market variability and risk of loss.
FIXED INCOME SECURITIES
Specific investment guidelines for fixed income management are detailed
in the "Statement of Investment Guidelines - Eastern Michigan University
Pooled Endowment Fund - Fixed Income."
EQUITY INVESTMENTS - EQUITIES
Specific investment guidelines for equity management are detailed in the
"Statement of Investment Guidelines - Eastern Michigan University Pooled
Endowment Funds - Equities."
REAL ESTATE
Real estate investments may range from 0% to 10% of the aggregate portfolio. Emphasis should be placed upon investments producing a high current return - coupled with residual land and/or improvement values. Such
investments require the prior approval of the Finance Corranittee.
CORPORATE SOCIAL RESPONSIBILITIES
The Board of Regents endorses those principles relating to voting of
shares by fiduciary as delineated in the "Statement of Policies for Voting
Shares of Stock Held in Trust Accounts" and "Statement of Principles for
the Guidance of Bank Fiduciaries in Dealing with Issues of Corporate Social Responsibility" as adopted by the Executive Committee of the Trust
Division, t~ American Bankers Association, February 4, 1973. These same
principles are recommended by the Board to its Endowment Fund ~tanagers
and Custodian for their guidance.
No University funds shall be invested directly in any company maintaining property and doin~ business in South Africa unless the company has
endorsed the following principles which have come to be known as the
Sullivan Plan and also practices those principles diligently:
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ENDOWMENT FUND OBJECTIVES AND
.

INVES.TMENT PCLICIES

l.

Non-segregation of the races in all eating, comfort, and work facilities.

2.

Equal and fair employment practices for all employees.

3.

Equal pay for all employees doing equal or comparable work for the
same period of time.

4.

Initiation of and development of training programs that will prepare,
in substantial numbers, Blacks and other non-whites for supervisory,
administrative, clerical, and technical jobs.

5.

Increasing the number of Blacks and other non-whites in management
and supervisory positions.

6.

Improving the quality of employees' lives outside the work environment in surch areas as housing, transportation, school, recreation,
and health facilities.

The Board of Regents also strongly recommends these same principles to the
managers of any pooled or mutual funds in which University funds are investeJ
Additionally, the Regents endorse and recommend strong non-discriminatory employment practices in the treatment of women, physically disadvantaged,
Hispanics, and all other minorities.

SPENDING RULE
1.

The accounting treatments of realized gains or losses should not
affect investment decisions.

2.

As a general guideline that should apply to all assets managed,
transactions should be entered into on the basis of best execution,
which is interpreted normally to mean best realized price. When
specific commissions are designated for payment of services rendered
to the University, these transactions are an exception to the general rule.

3.

All of the foregoing objectives and policies shall be monitored by
the Finance Committee and reviewed annually by the Board of Regents.
THE C0~10N FU~ro FOR SHORT-TERM INVESTMENTS

I.

Policy
The portfolio under management of the Common Fund for Short-Term Investments represents the temporary holding-account portion of the
Eastern 'Michigan University EndO\."'ltlent Fund. The Eastern Michigan
University Board of Regents recognizes the fiduciary nature of the
funds ~nd the significant responsibilities associated with the
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management of the portfolio. The basic premise for the management of
the portfolio is to meet the objectives as outlined in the statement
below in a prudent manner. The Common Fund for Short-Term Investments has been retained as the manager, and the investment mediums
considered appropriate are as short-term obligations of the United
States Government and its agencies and short-term liquid reserves.
II.

Guidelines
While the Regents understand that direct guidelines cannot be imposed
individually upon an investment pool such as the Common Fund for
Short-Term Investments, the follo'W'ing guidelines will be monitored
by the Regents:
A.

In managing the portfolio, the emphasis will be on active cash
and cash-equivalent management. Short-term trading will be deemed
acceptable to take advantage o~ interest rate, quality, sector,
and maturity shifts. Occasions, therefore, may arise where shortterm profits or losses are taken within the investment strategy.

B.

The portfolio should be adeq·uately diversified.

C.

All monies shall be invested and reinvested directly or through
repurchase agreements in the following without legal or statutory
restrictions, and in securities having maturities of one year or
less.
1.

Obligations of, or fully guaranteed as to both principal and
interest by, the United States of America.

2.

Obligations of the following agencies and organizations:
Banks for Cooperatives
Federal Financing Bank
Federal Intermediate Credit Banks
Federal National Mortgage Association
Federal Home Loan Banks
Federal Home Loan Mortgage Association
Federal Land Banks
,~nnessee Valley Authority
Government National Mortgage Association
Export-Import Bank
United States Postal Service
Federal Housing Administration
Farmers Home Administration
Yashington Metropolitan Transit Authority
International Bank for Reconstruction and Development
Inter-American Development Bank
Asian Development Bank
Student Loan Harketin~ Association
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INVESTMENT POLICIES

3.

Obligations of commercial banks or bank-holding companies organized under the laws of the United States of America or any
State thereof rated in the three highest grades by Fitch or, if
unrated, banks ranked within the largest 100 by deposit size.
Included are certificates of deposit, bankers acceptances, finance bills, commercial paper, notes and debentures.

4.

Obligations of corporation organized under the laws of the
United States of America or any State thereof rated in the
three highest grades by Moody's, Standard & Poor's, or Fitch.
Included are commercia~ paper, notes and debentures.

5.

Obligations of foreign institutions and corporations either payable in United States dollars or fully hedged against currency
risk ~hile held, and rated in the three highest grades by
Moody's, Standard & Poor's, or Fitch, or a reputable foreignrating agency. Included are Canadian Treasury Bills, commercial paper, bank deposits and bankers acceptances.
Yithout limiting the generality of the foregoing, the Trustee
may lend securities held in the Trust Fund upon such terms as
it deems appropriate, provided that the obligations of the borrowers shall be fully secured by cash or obligations referred
to herein.

D.

Investment activities in the following a r e ~ appropriate:
l.
· 2.

Margin purchases or borrowing
Private placements or other restricted securities (not freely
marketable)

3.

Commodities

4.

Puts, calls, straddles, or hedging

5.

Equity securities, warrants, options or any securities convertible into equities

6.

Fixed income securities 'l.lith a rating of below the three highest
grades by Moody's, Standard & Poor's or Fitch's rating services

7.

No funds shall be invested in bonds, commercial paper or other
obligations of any one person~ firm or corporation - if as a
result of such investment the total amount invested in bonds
or other obligations issued or guaranteed by such person, firm
or corporation would aggregate in excess of lOi. of the then
market value of the Fund.
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ENDOWMENT FOND OBJECTIVES AND
INVESTMENT POLICIES

III.

IV.

Objectives
A.

Preservation of capital by careful analysis of "market risks" in
terms of the potential adverse effect of rising interest rates
on the principal values in the portfolio. Also, to minimize exposure to credit risks by maintaining a high level of quality in
the portfolio.

B.

The Common Fund for Short-Term Investments performance will be
measured on a total-return basis, which is defined as earned income plus realized and unrealized capital appreciation or depreciation. The Board expects that over time this portfolio should
equal or exceed the average bond equivalent yield on 90-day
Treasury Bills for any comparable fiscal quarter.

Communication

A quarterly report and statement will be supplied by the Common Fund
for Short-Term Investments outlining--the--investment return, -current
economic outlook, and other matters deemed important by the Managers.
V.

Review
It is the Board of Regents' intention to review this statement of
investment Guidelines and Objectives at least annually. As the
above are changed, or expanded, this document will be amended.
THE COMMON FUND FOR BOND INVESTI1ENTS

I.

.Policy
The portfolio under tianagement of the Common Fund for Bonds repre-.
sents the fixed income portion of the Eastern Michigan University
Endowment Fund. The Eastern Michigan University Board of Regents
recognizes the fiduciary nature of the funds and the significant
responsibilities associated with the management of the portfolio,
The basic premise for the management of the portfolio is to meet
the objectives as outlined in the statement below in a prudent manner. The Common Fund for Bonds has been retained as a fixed income
manager, and the investment mediums considered appropriate are corporate bonds, debentures and notes, as well as bonds, notes and
bills of the United States Government, and its agencies, and shortterm liquid reserves.

II.

Guidelines
\.lhile the Regents underst~nd that direct guidelines cannot be imposed
individually upon an investment pool such as the Commend Fund for
Bonds, the following guidelines ~ill be monitored by the Regents:
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A.

In managing the portfolio, the emphasis will be on active fixed
income management. Short-term trading -will be deemed acceptable
to take advantage of interest rate, quality, sector, and maturity shifts. Occasions, therefore, may arise where short-term
profits or losses are taken -within the investment strategy.

B.

The portfolio should be adequately diversified.
1.

Investments should be lilllited to Federal Government and Government agency issues and to corporate issues having credit
ratings of BAA to AAA.

2.

The fixed income portfolio shall be diversified between different secotrs (government, agencies, corporates) and different issues ~'i.thin each sector with no one issue comprising more than Si. of the aggregate fixed income portfolio.

3.

C.

III.

A minimum of $50,000,000 outstanding in each debt issue and
call protection should be emphasized to assure stable current income and marketab°ility. ·- - ·

Investment activities in the following are not appropriate:
1.

Margin purchases or borro-wing

2.

Private placements or other restricted securities (not
freely marketable)

3.

Commodities

4.

Puts, calls, straddles, or hedging

5.

Equity securities, warrants, options, or any securities
convertible into equities

6.

Fixed income securities -with a rating of below BAA or BBB
as determined by Moody's, or Standard & Poor's rating
services.

Objectives
A.

Preservation of capital by careful analysis of "market risks" in
terms of the potential adverse effect of rising interest rates
on the principal values in the portfolio. Also, to minimize exposure to credit risks by maintaining a high level of quality in
the portfolio.

B.

The Common Fund for Bonds investment performan~e vill be measured on a total return basis, vhich is defined as interest income plus realized and unrealized capital appreciation or depreciation. The Board expects that over time this fixed income
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THE COMMON FUND FOR EQUITY INVESTMENT
I.

Policv
The portfolio invested in the Common Fund for Equities represents a
portion of the equity-assets of the Eastern Michigan University Endovment Fund. The Regents of Eastern Michigan University recognize
the fiduciary nature of the funds and the significant responsibi1ities associated with the management of the portfolio. The basic
premise for the management of the portfolio is to meet the objectives as outlined in the statement below in a prudent manner. The
Com.on Fund has been retained as an equity manager, and the investment mediums considered appropriate for the account are equities,
convertible securities, and short-term liquid reserves.
The assets are assumed to be invested with the care, skill, prudence
and diligence under the ci:cumstances prevailing from time to time
that a prudent man acting in like capacity and familiar with such
matters would use in the investment of a fund of like character,
and ~ th like aims.

II.

Guidelines
While the Regents understand that direct guidelines cannot be imposed individually upon an invesaient po~l such as the CotcmQn tund.
the following guidelines will be monitored by the Regents:
A.

In managing the portfoli~. the emphasis will be on long-term
investing instead of on short-term trading svinzs, hut this is
not to say that occasions will not arise where ~hort-ter::i profits
or losses are taken.

B.

The portfolio should be adequately diversified. Holding of all
securities of a single corporate e~tity should not exceed 57. of
the portfolio at cost, and the holdings of all securities of an
industry group should not exceed 207. of the portfolio at cos:.

C.

Invest:cent activities in the following are ~ appropriate:
(except for the hedging activity in the Common Funds Hedged
South African Free portfo 1 io)
1.

Short sales, margin purchases or borroving

2.

P=ivate placements or other restricted securities (not
freely marketable)
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III.

3.

Commociities

4.

Puts, calls, straddle~, OT hedging except the possible ~i:iting of covered call options

5.

Warrants or other options, except wen acquired as pan of
the purchase of another security

Obiectives
A.

B.
C.

rv.

INVESTMENT POLICI:ES

The main objective of the port:olio is to achieve long-ce~
grot.rth, offset inflation and provide sufficient funds in order
to cover future spend plan requirements.
Tile Common Fund for Equities sh.ou.l.d have as its objective that
of maximizing the total long-cer:: (five to ten year) rate of
return consisten~ rith preservat.i.on of capital.
Tile Common Fund's separate managers should maintain portfolio
segments characterized by their ovn long-tet't:l style profiles.
The Common Fund for Equities i.:vest:ment performance vill be
measured on a total return basis, -.mich is defined as dividend
and interest income plus real.!..zed and u.orealized capital appreciation or loss.

Communication
A quarterly report and statement .ri.l.1 be supplied by the Common
Fund outlining the investment rett=rn, current ec~nomic outlook,
and other matters deemed important by the Common Fund.

V.

Review
It is the Board of Regents' intention to revieY this Statement ~f
Investment Guidelines and Objecti~es at least annually. As the
above are changed o~ expanded, chis document Yill be amended.
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ENDOWMENT FUND OBJECTIVES AND
I~STMEbtT POLICIES

ENDOWMB·rr Ftn-.'"D - EQUITIES
(FIDELITY ASSET INVESTMENT TRUST, INC.)
I.

Policv
The portfolio invested in Fidelity Asset Investment Trust, Inc. represents a portion of the equity-assets of the Eastern Michigan University Endo~ent Fund. The Regents of Eastern Michigan University
recognize the fiduciary nature of the funds and the significant responsibilities associated with the management of the portfolio. The
basic premise for the management of the portfolio is to meet the objectives as outlined in the statement belo~ in a prudent manner.
The Asset Investment Trust, Inc. has been retained as an equity manager, and the investment mediums considered appropriate for the account are equities, convertible securities, and short-tenr. liquid
reserves.
The assets are assumed to be invested with the care, skill, prudence
and diligence under the circumstances prevailing from time to time
that a prudent man acting in like capacity and familiar with such
matters would use in the investment of a fund of like character and
with like aims.

II.

Guidelines
While the Regents understand that direct guidelines cannot be imposed individually upon an investment pool such as the Asset Investment Trust, Inc., the following guidelines will be monitored by the
Regents:
A.

In managing the portfolio, the emphasis will be on long-term
investing instead of on short-term trading swings, but this is
not to say that occasions will not arise where short-term
profits or losses are taken.

B.

The portfolio should be adequately diversified. Holding of all
securities of a single corporate entity should not exceed Si. of
the portfolio at cost, and the holdings of all securities of an
industry group should not exceed 25% of the portfolio at cost.
Investment activities in the following are E.£.E_ appropriate:

C.

1.

Short sales, margin purchases, or borrowing

2.

Private placements, or other restricted securities (n~t
freely marketable)

J.

Corr::nodities
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D.
III.

4.

Puts, calls, straddles, or hedging except the possible ...rriting of covered call options

5.

i.iarrants or other options, except when acquired as part of
the purchase of another security

Specific guidelines and restrictions are set forth by prospectus.

Objectives·
The main objective of the portfolio is to seek capital appreciation
through investment in securities of companies that possess valuable
fixed assets, or which are believed to be undervalued in the marketplace in relation to factors such as the company's assets, earnings,
or growth potential.
Investments will generally be made in securities of companies which
possess one or more of the following characteri?tics:
l.

have valuable fixed assets, such as complex plant and equipment
with high replacement cost, real estate with a current value substantially in excess of book value, or large reserves of exploitable natural resources;

2.

are selling at low market valuations of assets relative to the
securities markets in general, or which may be earning a very low
return on assets currently, but have the potential to earn a higher returµ if industry fundamentals, such as diminished competition
from imports or increased demand relative to supply, improve;

3.

have a valuable consumer or commercial franchise, such as a wellrecognized trademark or product name, or potentially valuable
transportation routes, which, in the Advisor's opinion, is given
little recognition in the marketplace;
are undervalued, in relation to their prospects for long-term
growth in earnings, dividends, and book value; or

4.
5.
IV.

have recently experienced a change in management or control, and
have a potential for a "turnaround" in earnings.

Communication
A quarterly report and statement will be supplied by Fidelity Asset
Investment Trust outlining the investment return, current economic
outlook, and other matters deemed important by the Fund Manager.

V.

Review
It is the Board of Regentsr intention to review this State of Investment Guidelines and Ohjectives at l~ast annually. As the above are
changed or expanded, this document will be amended.
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ENDOWMENT FUND OBJECTIVES
INVESTMENT POLICIES

•

ENDOW?-!ENT FUND - EQUITIES
(FIDELITY CASH RESERVES)
I.

Policy·
The portfolio invested in ._Fidelity Cash Reserves represents a portion
of the equity-assets of the Eastern Michigan University Endowment
Fund. The Regents of Eastern Michigan University recognize the fiduciary nature of the funds and the significant responsibilities associated with the management of the portfolio. The basic premise for
the management of the portfolio is to meet the objectives as outlined
in the statement below in a prudent manner. The Fidelity Hanage::.ent
& Research Company has been retained as Manager, and the investment
mediums considered appropriate for the account are high-grade donestic and international money market-instruments.The assets are assumed to be invested with the care, skill, prudence,
and diligence under the circumstarces prevailing from time to tice
that a prudent man acting in like capacity and familiar ~ith such
matters would use in the investment of a fund of like character and
Yith like aims.

II.

Guidelines
While the Regents understand that direct guidelines cannot be imposed
individually upon an investment pool such as the Fidelity Cash Reserves, the following guidelines will be monitored by the Regents:
A.

In managing the portfolio, the emphasis will be on curren: income
with all assets invested in fixed income obligations maturing in
one year or less.

B.

The portfolio should be adequately diversified. Holding of all
securities of a single corporate entity should not exceed Si; of
the portfolio at cost, and the holdings of all securities cf an
industry group should not exceed 25% of the portfolio at cos:.
Investment activities in the foll0wing a r e ~ a?propria:e:

C.

l.

Short sales, margin purchases. or b~rrowing

2.

Private placements or 0ther restricted securiti~$ (no:
freely marketable)

3.

Commodities

4.

Puts, calls, straddles~~ hedging except the possible ~"iting
of covered call options
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5.
D.
III.

Warrants or other options, except when acquired as part of
the purchase of another security.

Specific guidelines and restrictions are set forth by prospectus.

Objectives
A.

The investment objective of the portfolio is to seek as high a
level of current income as is consistent "'1ith the preservation
of capital and liquidity. The Manager seeks to achieve this objective by investing in the following high-grade money market instruments:
1.

obligations issued or guaranteed as to interest and principal
by the govenunent of the Unisted States or any agency or instrumentality thereof:

2.

U.S. dollar-denominated time deposits, certificates cf deposit
and bankers' acceptances of U.S. banks and their branches located outside of the U.S., _and oLU.S. branches of__ foreign
banks, provided that the bank has capital, surplus and undivided profits (as of the date of its most recently published
annual financial statements) ~Tith a value in excess of
$100,000,000 at the date of investment;

3.

commercial paper which, at the date of investment, is rated
A-1 by Standard & Poor's Corporation, or Prime-1 by Moody's
Investors Service, Inc., or, if not rated, is issued by companies ~hich at the date of investment have an outstanding
debt issue rated AAA or AA by Standard & Peer's, or Aaa or
Aaby Moody's; and

4.

short-term (one year or less) corporate obligations which at
the date of investment are rated AAA or AA by Standard &
Pear's, or Aaa or Aaby Moody's.
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B.

IV.

V.

The portfolio may also be invested in "qualified repurchase agreements." Instruments subject to repurchase agreements may bear
maturities in excess of one year.
Communic.;tion

A quarterly report and statement will be supplied by Fidelity Cash
Reserves outlining the investment return, current economic outlook,
and other matters deemed important by the Fund Manager.
Reviev
It is the Board of Regents' intention t~ reviev this Statement of
Investment Guidelines and Objectives at least annually, As the above
are changed or expanded, this document vill be amended,

Authority for Creation or Revision

Minutes of the Board of Regents, September 19, 1979; para • . 21
•
Minutes of the Board of Regents, October 26, 1983; para . . 2797M.
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!coNTRACTUAL PERIOD - DAILY RATE OF PAY

CONTRACTUAL PERIOD - DAILY RATES OF PAY
The contractual period for various classes of employees for the purpose
of computing daily rates of pay is 180 days for teaching faculty. The
daily rate of pay for non-teaching salaried personnel is to be calculated
as 1/10 of the employee's bi-weekly rate.

Authority for Creation or Revision

.

'

..

.

.

Minutes of the Board of Regents, August 3, 1964; para • • 119M.
Minutes of the Board of Regents, September 20, 1972; para • • 1153M.
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PAYROLL

OBJECTIVE
There are two major objectives of the payroll system, in accordance with
policies eatablished by the Board of Regents:
The prompt and accurate payment of all staff for services rendered.
The preparation of records and reports necessary to good accounting
and auditing practice, and as required by law.
POLICIES
New employees of the University are entered into the payroll system
only after their appointments have been made in compliance with personnel policies and procedures.
Each department has responsibility for entering new employees on the
payroll and for eliminating separated employees from the payroll.
The Payroll Department verifies the validity of all payroll data.
Hourly rated staff are paid weekly; annual salaried staff and
all students are paid bi-weekly.
Paychecks are distributed to staff employees through work
supervisors. Student employees pick up their checks at the
Cashier's Office.
oaydays are Thursday of the second week following the end of
each pay period for both weekly and bi-weekly payrolls.
The Payroll Report Voucher is the vehicle of corrmunication between
the employing departments, the Payroll Office and the Computer
Center.
Payroll documents are prepared for each pay period to substantiate
payment to each employee, the charge to each account and the authority for a deposit to the Payroll Account.
Reports of earnings and payroll infonnation are required by specified
government agencies.
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PAYROLL

Variable deductions must be authorized in writing by each employee at
the time of his or her employment interview or anytime thereafter.
In case of extreme emergency, Eastern Michigan University will make
a payro 11 advance to an emp 1oyee. The amount of the advance wi 11
not exceed 90 percent of the expected net amount of the emoloyee's
next paycheck. Advances are repaid by a deduction from the next
paycheck.

The following infonnation must be on file in the Personnel or Payroll
Office before any individual may be put on the University's payroll:
Signed withholding tax card fonns (W-4).
Signed withholding tax· card (MI-W-4 ·state income tax).
Notice of appointment, properly signed by the department head,
vice-president and president.
No deductions (aside from federal and state withholding and social
security) may be made from an individual's check unless that individual
has signed an authorization for such deductions.
Salaries of all staff members are subject to deductions for federal
withholding tax, state withholding tax, and social security.

At any time a staff member has a change in exemptions, name, or address,
he or she must fill out a new withholding tax card (W-4). The address
shown on this card is the address to which W-2 statements will be sent at
the end of the calendar year.
Generally, staff members may expect to receive their W-2 statements
during the last week of January.
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PAYROLL

PAYROLL ADVANCES
In case of extreme emergency, Eastern Michigan University will
make a payroll advance to an employee. The amount of the advance
will not exceed 90%.of the expected net amount of the employee's
next paycheck.
Advances are to be repaid by a deduction from the next paycheck.

PAY PERIODS
The University pays annual salaried staff on a bi-weekly basis;
paydays are every other Thursday. Payment is made on the second
Thursday following the end of each pay period. Checks are
distributed by each department office.
Hourly rated staff are paid weekly.
Student employees pick up their checks at the Cashier's Office.

Authority for Creation or Revision

.

Minutes of the Board of Regents, August 3, 1964: para • • 119M.
Minutes of the Board of Regents, June 7, 1965; para • . 237M.
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Policies, Rules

Date of Revision

a11d Regulations

BUSINESS & FINANCIAL

\ BUDGET TRANSFERS

The Board of Regents authorizes the president of the University to approve
budget transfers. The treasurer shall prepare a quarterly report to the
Finance Cormtittee of all budget transfers more than an aggregate $1,0QO
ir. any one quarter.

Authority for Creation or Revision

Minutes of the Board of Regents, September 22, 1976: para • • 1690M.
Minutes of the Board of Regents, March 23, 1977; para • • 1769M.
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loHIO TUITION RECIPROCITY AGREEMENT

This tuition reciprocity agreement is entered into between the
Ohio Board of Regents, The Michigan State Department of Education,
The Board of Regents of Eastern Michigan University and The
University of Toledo pursuant to provisions of Section 3333.17 of
the Ohio Revised Code and the provisions of Michigan Act No. 251 of
the Public Acts of 1972 (Michigan Compiled Laws Section 390.503)
and in compliance with rules and procedures of the aforementioned
parties.
I.

Purpose

The purpose of this Tuition Reciprocity Agreement is to
continue to improve educational opportunities and to minimize the
cost of such improvements for the tax payers and legislative bodies
of both states by cooperative planning and joint educational
effort. In addition to increasing student choice and enhancing the
academic quality of both participating institutions, this Tuition
Reciprocity Agreement aims to minimize costly duplication of
educational programs, promote the maximum use of educational
facilities, and creatively address the increasing problems of
enrollment flucuation and fiscal constraints in both participating
states.
II.

1.

Terms

Duration and Termination

The provisions of this agreement shall extend by ten years the
agreement entered into by the Michigan State Board of Education and
The Ohio State Board of Regents which was originally entered into
on April 21, 1978 and which was last renewed on April 25, 1987.
A review of this Agreement may occur from time to time at the
request of any party hereto, provided all parties to this agreement
are served with written notice of such request at least ninety (90)
days prior to said review.
This agreement may be terminated at the request of the Ohio
Board of Regents, The Michigan State Board of Education, Eastern
Michigan University or the University of Toledo with Twelve (12)
months prior written notice.
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Ohio Residents Eligibility/Michigan Programs

Eastern Michigan University agrees to accept, at resident
tuition rates any resident of Ohio wishing to enroll at Eastern
Michigan University. Any student so admitted must meet all regular
admission requirements of Eastern Michigan University, including
those for the specific program for which admission is sought.
3.

Michigan Residents Eligibility/Ohio Programs

The University of Toledo agrees to accept at resident tuition
rates any resident of Monroe County (Michigan) wishing to enroll at
The University of Toledo.
Any student so admitted must meet all
regular admission requirements of the University of Toledo,
including those for the specific program for which admissions is
sought.
4.

Terms of Duration

Subject to the approval of the Ohio State Board of Regents and
the state of Michigan State Board of Education, this agreement
shall be effective for the 1992-1993 academic year through 20012002 academic year, commencing with the fall 1992 term and shall
terminate at the conclusion of the summer 2002 term.
Students
admitted under the provisions of this agreement entered into by the
Michigan State Board of Education and the Ohio State Board of
Regents on April 21, 1978; October 19, 1979; July 17, 1981; July
12, 1982 and April 25, 1987 may continue to attend at resident
tuition rates through the 2001-2002 academic year.
5.

Continued Eligibility

Once enrolled as
a
reciprocity student,
each student
demonstrating satisfactory academic progress under existing
criteria and standards of their institution will continue to
receive
reciprocity
benefits
under
this
agreement through
graduation for the degree in which enrolled, as long as a
reciprocity agreement exists. student participation is subject to
the terms and conditions of the reciprocity agreement in effect at
the time of initial enroll~ent, and in the event of termination,
each student will be informed by the enrolling institution of
his/her future status and will be permitted, so long as attendance
is continuous, to attend at resident rates for a period of four
years beyond the termination date.
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6.

Notice. Application. and Waiver

The availability of resident tuition rates under this
agreement shall be advertised to prospective and current students
of Eastern Michigan University and The University of Toledo by any
means deemed appropriate by those institutions.
All students who desire to receive resident tuition rates
under this agreement must apply for such rates at the institution
where they plan to enroll.
Failure to so apply in the manner required by each institution
and in advance of enrollment will constitute a waiver of all rights
under the terms-of this agreement for that quarter or semester of
enrollment and any preceding quarter or semester for which no
application was made.
Each institution is responsible for
developing and implementing a process for applicants to use in
order to apply for resident tuition rates under this agreement.
7.

Annual Report

By August 31 of each year, Eastern Michigan University, and
The University of Toledo agree to provide annual reports to the
Michigan State Board of Education and The Ohio Board of Regents on
the enrollment and fiscal implications of the Agreement, using
forms prescribed for the purpose by those state agencies.
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OHIO TUITION RECIPROCITY AGREEMENT

Controlling Board Approval

This agreement is not effective until approved by The State of
Ohio Controlling Board and the Ohio Board of Regents pursuant to
Section 3333.17 of the Ohio Revised Code; The Michigan State Board
pursuant to provisions of the Public Act No. 251 of the Public Acts
of 1972 (Michigan Compiled Laws Section 390. 503) ; The Board of
Trustees for The University of Toledo; and, The Board of Regents of
Eastern Michigan University.

lnteri"m Superintendent of
Public Instruction
Michigan State Board of Education

Frank E. Horton
President
The University of Toledo

President
Eastern Michigan University

Authority for Creation or Revision

Minutes of the Board of Regents, March 15, 1978; para. 190SM.
Minutes of the Board of Regents, February 25, 1987; para • . 3442M.
Minutes of the Board of Regents, August 9, 1991; para. 4399M.
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I HOUSING:

RESIDENCE HALL HOURS

Effective with the 1972-73 school year, all students living in University residence halls assume responsibility for their own hours.

Authority for Creation or Revision

Minutes of the Board of Regents, March 15, 1972; para •• 1088M.
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IW1'OFF-CAMPUS
i-

HOUSING REGULATIONS AND POLICIES

Eligibilit:r_:
The University is a residence college and students are required to live
in residence halls unless exempted from the regulation in accordance with
the stated administrative policies and procedures in effect for the
semester or school session in question. The director of housing is
responsible for reviewing and evaluating conditions annua1ly and recommending for presidential action the administrative policy in comp1iance
with Chapter 4, page 1.
Ooen·Housino
The University supports open housing. Any student who feels he or she
has been discriminated against in selecting private housing because of
race, color, creed, religion or national origin should contact the OffCampus Housing Office for assistance in resolving the conflict.
Student Conduct
A student who chooses to live in off-campus housing must accept the
responsibilities of an adult in the comnunitv. The student is not,
however, exempted from the behavioral exnectations of all students and
remains subject to University discipline through the Dean of Students
Office.
Rescans i bi 1itz.
The student assumes full responsibility for the location, condition and
contractual tenns of the student's off-campus residence. The University
is in no way a third party to any agreement between any student and a
prooerty owner or manager, nor does the I In i vers i ty rate, ins pee t or
supervise off-campus housing.

Authority for Creation or Revision

Rules and Procedures Governing student conduct as adopted by the
Board of Regents, September 17, 1969; para • . 1089M.
Minutes of the Board of Regents, March 15, 1972; para • . 1089M.
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Effective Date

Effective irrmediately, the room rates for guest housing and the Conference Center be established as follows:
Single
Double

$8.00 per night
$5.50 per night - per person

It is further reccr.rnended that the administration be authorized to
negotiate room rates at a lesser amount \'l'hen conferences are being
considered.

Authority tor Creation or Revision

.

.

.

Minutes of the Board of Regents, May 21, 1975: para • . l530M.
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ONrvERSITY PUBLICATIONS

Before any publication of any office or department of the University
(such as the University Catalogs, Student Guidebook,-Residence Hal1
Handbook, Class Schedules, Student Activities Manual, etc.) is sent to
a printer, it shall be submitted to the secretary of the Board of Regents.
The secretary shall cause the content of such pub1ication to be examined
for its confonnance to policy as has been approved by the Board of
Regents. Should instances be found where the publication as prepared
is in part in conflict with policy as approved by the Board of Regents.
the secretary shall request the preparing office or department to comply
with the policy, as adopted, or to proceed with obtaining policy changes
prior to publication.
Nothing in the above procedure shall limit the authority of the various
offices and departments of tne University to establish and cause to be
published procedures necessary to the successful implementation of University policy as made or approved by the Board of Regents. Hor is the
above policy intended as a limitation on the authority of the various
offices and departments of the University to establish and publish
policy or procedure in its area of concern where the Board of Regents
has not previously spoken.
Should a new publication contain new policy or procedure or revision of
existing policy or procedure within the authority of the preparing office
to establish or revise and in the event that a manual of existing policies, rules and regulations shall have been established, the secretary
of the Board of Regents shall cause to be prepared and issued such
revisions or additions to the manual as shall be necessary to maintain
the manual as an accurate compilation of the policies, rules and regulations of Eastern Michigan University. Any issue raised under the provisions hereof and the action taken thereon shall be reported to the
Board of Regents at the next official Board meeting.

Authority for Creation or Revision

.

.

Minutes of the Board of Regents, August 19, 1970: para • • 919M.
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AUXILIARY

ENTREPRENEURIAL ACTIVITIES

UNIVERSITY POLICY STATEMENT:
The University recognizes and encourages entrepreneurial activities in
partnership with private industry and the local/regional community. In
support of these initiatives, certain exceptions to standard policies,
rules, regulations and procedures may be observed in order to provide
flexibility and maximization of program success in an entrepreneurial
environment.

UNIVERSITY PRACTICE:
Modifications to standard University policy and procedure are evaluated on
an ongoing basis and adopted to support entrepreneurial endeavors including
the development of alternatives relating to conditions of employment, hiring
practices and purchasing policies which will provide for the creation of a
highly responsive environment, conducive to entrepreneurial efforts.

RESPONSIBILITY FOR IMPLEMENTATION:
The Executive Vice President, as chief operating officer, shall be responsible for ensuring proper implementation activities for eligible programs.
University authorities (e.g. Human Resources, Legal Affairs, Internal Audit,
Purchasing) shall maintain appropriate involvement as directed by the Executive Vice President.

SCOPE OF POLICY COVERAGE:
This policy is appropriate to Corporate Services, the Center for Organizational Risk Reduction and the Center for Entrepreneurship, Corporate
Education Center and the Huron Golf Club. Other appropriate University
functions may seek consideration under these guidelines by making a formal
request, supported by rationale, to the Executive Vice President's office.
Authority for Creation or Revision

·

Minutes of the Board of Regents, June 27, 1989; para. . 4038M.
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LOCKER. ROOM FEES

Regent Oyer moved and Regent Milford secor.ded that the Board of Regents approve
the following schedule for lacker fees in the R~creational/Intramural Facility
and !~arner Gymnasium, to take effec: irrnnediateiy:
Rec/IM Faci 1i t'I
Small Storage Locker
Large Storage Locker
SO-Meter Pool
Men's Locker Room (Instructional)
Men'i Locker Room (Transient)
Women's Locker Room (Instruc:ional)
Homen' s Locker Room (Transient)
Warner Gymnasium

!='ees
depos i ~
.23 ci:posit

S • 10

i.50 (S4 return)
.50 (hold ID card)
7.50 {S4 return)
.SO (hold ID card)

Women's Locker Room

Instruction/Rec
.
Transient -- Rental/C~en
Faculty JS ta ff
Err.eri ti
Men's Locker Pnom
Ins true': ion/Rec
Transient -- Rental/Cpen
Faculty/Sta ff
Erneri ti
Motion carried.

7.50

(S; return)

.so (!,old ID card)

15 . (;')
-C-

7.50
.50
15.GO
-0-

~

return)

o 1d ID c~rd)

Ter7.l of Use
Daily /Hourly
Daily /Hourly
Semester
Daily/Hourly
Semester
Dai 1y/Hourly

Semester
Daily /Hour1 'J
Yearly
Ye.:iriy
Semester
Daily /Houri y
Yearly
Yea!'"1 y

Authority for Creation or Revision

Minutes of the Board of Regents, August 11, 1982; para • • 2599M.
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_Wft·
MEMBERSHIP FEES FOR NONSTODENT USERS
OF R/I FACILITY

Full Membership Categories:
Students
Faculty /Sta ff .
Faculty/Staff or Student Significant Other
(limit one per student, faculty or staff} .
Alumni
. -. - Non-Affili~ted Mettbers
Emeriti

-0-

$26.50 per semester
26.50 per semester
-40.00 -per s-emester
240 .00 per semes ler
-0-

Limited Membership Categories:
Guest with Member Present
. . . . . .
$ 3.00 per day
Chi 1dren of Students, Faculty, Sta ff
. . To Be Determined*
Affiliation Agreements with Area Education,
Governmental and Service Organizations . . . To Be Determined*
Conference and Special Groups . . . . . . . To Be Individually Determined*
Off-Season and Promotional Membership . . . To Be Individually Determined*

*Sliding scale related to the guest category and to be
determined by management on basis of time and
services rendered.

Authority for Creation or Revision

Minutes of the Board of Regents, August 11, 1982: para • • 2598M.
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Motion Carried. - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Section 15 was removed prior to the Board Meeting.

.6100M

REISSUANCE OF CHARTERANN ARBOR LEARNING COMMUNITY
HOPE ACADEMY

Section 16
Regent Valvo moved and Regent Rothwell seconded the recommendation that the
EMU Board of Regents reissue the Charters with the Ann Arbor Leaming Community of
Ann Arbor and Hope Academy of Detroit and authorize the president of the University to
execute new five-year contracts with both.
Motion Carried .

•6101M

COMMENCEMENT SPEAKER AND
HONORARY DEGREE RECIPIENT

Section 17
Regent Valvo moved and Regent Rothwell seconded the motion for the Board to
approve the awarding of an Honorary Doctorate of Public Service to Mr. Philip H. Power.

Motion Carried.
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STUDENT PROGRAMS AND
REQUIREMENTS
STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE

UNIVERSITY POLICY STATEMENT
It is the policy of Eastern Michigan University to establish a student conduct code, to be administered by the
Office of Student Judicial Services, for the purpose of maintaining a campus environment that is conducive to
learning, protects the university's educational purposes, maintains reasonable order on campus, and protects the
rights of all members of the University community. The Eastern Michigan University Student Conduct Code and
the accompanying student disciplinary processes are intended to foster ethical development, personal
accountability and civility toward others.
UNIVERSITY PRACTICE
The Student Conduct Code, below, outlines the practices to be utilized in administering the student disciplinary
system at Eastern Michigan University.
SECTION I: PURPOSE
In support of the overall goals of Eastern Michigan University, the purpose of the Student Conduct Code,
administered by the Office of Student Judicial Services, is to maintain a campus environment that is conducive
to learning, protects the university's educational purposes, maintains reasonable order on campus, and protects
the rights of all members of the University community. The Student Conduct Code and the accompanying
student disciplinary processes are intended to foster ethical development. personal accountability and civility
toward others.
The Code embraces several core philosophies: preservation of the rights of free speech and peaceable
assembly; respect for freedom of inquiry and constructive criticism; a conviction that honesty and integrity are
key values to the University community; and the belief that all members of the University should be part of a
campus environment that respects differences of culture, gender, religion. race, age, lifestyle, or ability.
SECTION II: RESPONSIBILITY FOR IMPLEMENTATION
The President, as Chief Executive Officer of the University, has overall responsibility for implementation of the
Student Conduct Code and the student disciplinary process and has delegated its overall management to the
Vice President for Student Affairs and the Director of Student Judicial Services. The Student Judicial Services
office is directly responsible for the daily administration of the University's student judicial system.
SECTION Ill: JURISDICTION
The University will have jurisdiction over misconduct that occurs on University premises and/or at Universitysponsored activities but may also address off-campus behavior if the University determines that the behavior, or
the continued presence of the student, impairs, obstructs, interferes with or adversely affects the mission,
processes or functions of the University.
A student committing a criminal offense, off-campus that is also a violation of the Student Conduct Code may be
subject to University discipline.
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The University may pursue disciplinary action against a student at the same time the student is facing criminal
charges for the same offense, even if the criminal prosecution is pending, has been dismissed or the charges
have been reduced.

SECTION IV: DEFINITIONS
A. For purposes of the Student Conduct Code only, the following definitions apply:
1.

FA CUL TY MEMBER means any person hired by the University to conduct classes.

2.

INSTITUTION or UNIVERSITY means Eastern Michigan University.

3.

MEMBER OF THE UNIVERSITY COMMUNITY includes any person who is a student, faculty member,
University official or any other person employed by the University.

4.

STUDENT includes all persons enrolled for courses through or at EMU, both full-time and part-time, and
those who attend educational institutions other than EMU but who reside in EMU residence halls.
Persons who are not officially enrolled for a particular term but whose EMU record indicates a continuing
relationship with the University are considered "students". Persons who have been accepted into EMU
but have not yet enrolled for courses are considered "students".

5.

STUDENT GROUP means a number of students who are associated with each other and have not
complied with University requirements for registration as an organization.

6.

STUDENT IN GOOD STANDING means a student who is in good academic standing AND who is not
presently under any University disciplinary sanctions.

7.

STUDENT ORGANIZATION means a number of students who have complied with University
requirements for registration and/or recognition.

8.

UNIVERSITY PREMISES includes all land, buildings, facilities, and other property in the possession of or
owned, used, or controlled by the University.

9.

UNIVERSITY SPONSORED ACTIVITY means any activity on or off campus, which is initiated, aided,
authorized or supervised by the University.

SECTION V: VIOLATIONS
The following behavior is subject to disciplinary action under this Code. An individual, a group of individuals or a
student organization may be charged with any of the violations. In cases where a violation is committed by an
individual member of a student organization, the entire organization may be held responsible, in addition to the
individual member, when those members not directly involved participate in the activity by encouraging,
witnessing or condoning the act in any manner.

A. Academic Dishonesty
Engaging in academic dishonesty in any form with respect to examinations, course assignments, research
projects, grades, and/or academic records, including, but not limited to the following:
1. Cheating - using or attempting to use unauthorized materials, information or study aids in any academic
assignment. Examples of cheating are: looking on someone else's paper; using any kind of "cheat"
sheet or other enhancement during a test; allowing someone else to take an exam in your place;
submitting the same work more than once for credit; using someone else's homework or lab
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.6102M

OFFICIAL REPORTING DA TES

Section 18

Regent Valvo moved and Regent Antonini seconded that the Board accept the
following Opening of Term and Official Record dates for the 2003-2004 fiscal year.

Opening of Term
Summer 2003
Fall 2003

July 3, 2003

Official Record
September 19, 2003

September 12, 2003

January 23, 2004

Winter 2004

January 14, 2004

May 21, 2004

Spring 2004

May 6, 2004

July 16, 2004

~------

Motion Carried .

.6103M

STUDENT CONDUCT CODE

Section 19

Regent Valvo moved and Regent Griffin seconded that the Board approved the
attached amendments to the Eastern Michigan University Student Conduct Code as
shown on the following pages.
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2.

3.

assignments; collaborating with another student on any assignment or take-home test if told that
collaboration was not allowed; assisting another student in committing an act of academic dishonesty by
allowing another student to copy homework or an exam; taking an exam for someone else; or giving test
information to students in other sections of the same class.
Falsification - intentional and unauthorized falsification or invention of any information or citation in an
academic assignment. Examples of falsification are: making up data on an assignment; making up a
source to cite in a paper; altering then resubmitting returned academic work; giving false information to a
faculty or staff member to increase one's grade; or attempting to change, actually changing, altering
grades or any other unauthorized tampering with grades.
Plagiarism - deliberate and knowing use of someone else's work or ideas as one's own. Examples of
plagiarism are: quoting a source verbatim, or paraphrasing text from a given source, without properly
citing the source; turning in a research paper that was written by someone else; or in any other way
passing off someone else's work as one's own; or failing to give credit for ideas or materials taken from
someone else.

B. Alcohol Violations
1. Possession or consumption of alcoholic beverages by persons under the legal drinking age as defined by
Michigan law.
2. Dispensing, selling or supplying alcoholic beverages to a person under the legal drinking age as defined
by Michigan law.
3. Possession or consumption of alcoholic beverages in violation of f ~ D-l:. ,~ R1.- s r..4, a Ir t. ~ 1-ei C. 11.:..S f r-\-r~
law::,.
NOTES:
1. Transportation in seated containers to and from an authorized area or place is permissible if the
person in possession is of legal age to possess alcoholic beverages as allowed by Michigan law.
2. Use of alcohol and controlled substances by Greek Organizations is covered under Student
Conduct Code Section XI: Special Provisions Governing the University Recognition and
Conduct of Greek Letter Social Organizations". Those provisions should be used to address
alcohol violations committed by a Greek organization.
C. Computer Misuse
1. Unauthorized access. entry or use of a computer, computer system, network, software, password,
account or data.
2. Unauthorized alteration or tampering with computer equipment, software, network, or data.
3. Unauthorized copying or distribution of computer software or data.
4. Use of computing facilities or equipment to send obscene, harassing or abusive messages.
5. Use of computers to falsify records, tamper with records or commit any act of academic dishonesty.
6. Any other act in violation of law and/or University policies and guidelines regulating computer-related
use.
D. Discrimination by Student Organizations
Selecting its membership upon the basis of restrictive clauses involving race, religion, color, national origin,
gender, age,
·
· or disability unless any given student organization's membership
restriction is shown to be specifically allowed by law.
E. Disruptive Conduct
1. Actions that impair, interfere with, or obstruct the normal operations of the University and/or interfere with
the rights of other members of the University community or visitors. This includes intentional occupation
of or blocking the entry or exit of University facilities, including but not limited to, buildings, classrooms,
offices, hallways, entryways, conference rooms and campus grounds.
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2.

Actions that impair, interfere with, or obstruct the orderly conduct, processes and functions within any
classroom or other instructional setting. This includes interfering with a faculty member's or instructor's
role to carry out the normal academic or educational functions of his/her class.
3. Participating in, leading or inciting others to disrupt scheduled and/or normal campus activities, events
and programs.
4. Intentional obstruction of the free flow of pedestrian or vehicular traffic on University premises or at
University sponsored or supervised functions.
5. Disturbance of any member of the University community or visitor.
6. Solicitation on campus without prior approval from appropriate University officials. This includes, but is
not limited to, the disbursement of any forms of promotional/informational material on University property
or on items (e.g. motor vehicles) on University property, requests for donations, or the selling or vending
of any merchandise or services.

F. Drugs
1. Possession or use of narcotics, prescription drugs or other controlled substances in violation of local,
state or federal drug or narcotic laws.
2. Distribution, delivery or sale of narcotics, prescription drugs or other controlled substances in violation of
local, state or federal drug or narcotic laws.
3. Possession or use of drug paraphernalia.
G. Failure to Comply
1. Failure to comply with a lawful order of a University official, including a campus police officer, in the
performance of his/her duty.
2. Failure to comply with the sanctions rendered during the student judicial process.
3. Failure to comply with a request to be interviewed by a University judicial officer during the investigation
of a conduct code violation. (Students may choose not to appear and present testimony at a student
judicial proceeding after meeting with the judicial officer.)
H. Falsification/Fraud/False Testimony
1. Furnishing false information to the University, including false reporting of emergencies, knowingly
making false accusations or giving false testimony during the disciplinary process.
2. Misuse, reproduction, alteration or forgery of any University related documents, records, identification,
keys, access codes or property.
3. Providing a worthless check or money order in payment to the University or to a member of the
university community.
I. Fire and Safety
1. Damage to, removal of or tampering with any fire safety systems, firefighting equipment or other
emergency warning equipment.
2. Intentional or reckless burning or setting fire to any building or piece of property owned or controlled by
the University.

J. Gambling
Gambling or participation in games of chance on campus for money or other things of value except as
provided by law.

K. Guests
Students are responsible for informing their guests about campus regulations and may be held accountable
for the behavior of their guests.
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L. Harassment/Stalking
1. Conduct (not of a sexual nature) that creates an intimidating, hostile, or offensive campus, educational or
work environment for another person or group.
2. Conduct (not of a sexual nature) that threatens, intimidates, humiliates, or otherwise harms another
person or group.
3. Stalking, defined as following or otherwise contacting, via any means, another person repeatedly for no
legitimate purpose. so as to put that person in fear for his/her life or personal safety, or to cause that
person substantial emotional distress. Stalking includes:
a. Repeatedly following or harassing another person.
b. Contacting a person after being asked or ordered not to contact the person.
c. Violating any provision of the Michigan Stalking Law.
M. Hazing
1 . Any action or activity committed by either active members, associate members or pledges of an
organization which inflicts or intends to cause physical or mental harm or anxieties; which may demean,
degrade, or disgrace any person, regardless of location, intent or consent of participants. Hazing
includes, but is not limited to:
a. Interference with a student's academic or work performance.
b. Forced consumption of any food, alcohol, other drugs, or any other substance.
c. Forced physical activity.
d. Deprivation of food or sleep.
e. Physical acts such as branding and paddling
f. Requiring participation in any activity that violates University policies or any local, state or federal law.
g. Other violations as outlined in the lnterfratemity Council, Panhellenic Council or National Pan-Hellenic
Council Constitutions.
2. Any action or situation, which intentionally or unintentionally endangers a student who is attempting
admission into or affiliation with any student organization.
NOTES:
1. In cases where the activity is performed by an individual member of a student organization, the total
organization may be held responsible, when those members not directly involved participate in said
activity by encouraging, witnessing, or condoning the act in any manner.
2. Any individual and/or organization found guilty of hazing will be subject to a minimum penalty of
suspension.
N. Physical Abuse and Endangerment
1. Physical violence or attempted physical violence toward another person or group.
2. Threat of physical violence against another person or group.
3. Any action that endangers the health, safety or welfare of a person or group.
4. Attempt to HARM or actual harm to oneself.
0. Property/Facilities/Services
1. Theft of University property or property of a member of the University or visitor.
2. Damage, destruction, or defacement of University property or property of a member of the University or
visitor, including littering.
3. Wrongful appropriation of University property or property of a member of the University or visitor.
4. Public posting, selling of, or in any other way, distribution of notes of class lectures. course handouts and
outlines, and/or any other University-supplied materials without the express written permission of the
instructor.
5. Unauthorized possession and/or use of University property or property of a member of the University or
visitor, including knowingly being in possession of stolen goods. This includes unauthorized use of
vehicles, equipment, services, the University name and logo.

-74-

STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE
6.
7.

8.

Unauthorized entry into University facilities, including but not limited to buildings, classrooms, hallways,
entryways, conference rooms, and campus grounds.
Bringing animals and/or pets into University buildings, except where properly authorized. Use or
operation of rollerblades, skates, skateboards, bicycles, and similar items inside University facilities,
unless expressly permitted.
Violation of any policy or guidelines pertaining to specific usage of a University facility.

P. Sexual Misconduct/Sexual Harassment
1. Any sexual act that occurs without the consent of the other person or occurs when the other person is
unable to give consent.
2. Conduct of a sexual nature that creates an intimidating, hostile or offensive campus, educational or
working environment for another person. This includes unwelcome sexual advances or requests for
sexual favors, inappropriate sexual or gender-based activities, comments or gestures, or other forms of
verbal or physical conduct or communications constituting sexual harassment.
3. Obscene or indecent behavior, which includes, but is not limited to, indecent exposure or the display of
sexual behavior that would reasonably be offensive to others.
Q. Weapons/Firearms/Explosives

1.
2.

Possession, storage or use of firearms and other weapons, including non-lethal weapons such as pellet
guns and paintball guns.
Possession, storage or use of firecrackers, gunpowder, ammunition, explosives or incendiary devices, or
other articles or substances which could endanger health or safety.

R. Other Violations
1 . Violation of any other published or posted University regulations not specifically mentioned in this
Section, including, but not limited to, the EMU Policy Manual(s);
Residence Hall Contract and the Guide to Campus Living; Campus Life Council regulations
and guidelines for organizations; Student Government monetary allocation guidelines; EMU published
undergraduate and graduate catalogs;
and ORD Research Guidelines.
2. Aiding and abetting another in any violation of laws and/or University policies.
3. Attempt or intent to commit any violation outlined in the Student Conduct Code.
4. Off-Campus Conduct as described in the Student Conduct Code, Section Ill: Jurisdiction.

SECTION VI: SANCTIONS FOR MISCONDUCT
The purpose of University discipline is to be corrective and educational as well as punitive. The disciplinary
experience is intended to make clear to students the limits of acceptable behavior and to give students who
violate the rules an opportunity to more fully understand the rules and incorporate the experience into his/her
overall development. Assigned discipline may include a combination of sanctions for a particular incident. The
sanctions which may be incurred include, but are not limited to, the following:

A. Sanctions for Students and/or Student Groups

-~ =-:: . - -

,~'..:. "---~::. -··· - -----2. Formal Reori°,;iand: An official written statement of the University's disapproval of a student's actions and
a warning that any future violation(s) will be dealt with more severely.
3. Disciplinary Probation: An official notice that the student's conduct is in violation of the Student Conduct
Code but does not warrant suspension or permanent dismissal. Probation is for a designated period of
time and includes the probability of more severe disciplinary sanctions if the student commits another
conduct code violation during the probationary period. During the Probation period, a student will be
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4.

5.

6.
7.

8.

9.

considered "not in good standing" and may be excluded from some programs and curricular or extracurricular activities, including running for and/or holding office in any student organization.
Suspension: An involuntary separation of the student from the University for a definite period of time
and/or until certain conditions for readmission are met. The student is not guaranteed readmission at the
end of such period of time, but is guaranteed a review of the case and a decision regarding eligibility for
readmission. (Suspension requires administrative review and approval by the President or his/her
designee.)
Deferred Suspension: The sanction of Suspension may be placed in deferred status provided that the
student completes other assigned sanctions by the specified deadline dates. Failure to complete all
sanctions and provide proof of completion by the deadline date(s) will result in the automatic enactment of
the suspension without charges or hearing. If a student is found responsible for another violation of the
Student Conduct Code during the period of deferred suspension, the student may be permanently
dismissed from the University.
Permanent Dismissal: An involuntary permanent separation from the University. (Permanent dismissal
requires administrative review and approval by the President or his/her designee.)
Delay and/or Denial of Degree Award: During the period disciplinary charges are pending against a
student, the University may deny and/or delay issuance of a degree. Further, the University may refuse to
issue a degree to a student who is serving a suspension or has been permanently dismissed from the
University.
Revocation of degree: An awarded degree may be revoked for violations of the Student Conduct Code,
which occur prior to the award of the degree but are discovered after the degree has been awarded, where
the violation is sufficient to justify the suspension or permanent dismissal of the student. (Revocation of a
degree requires administrative review and approval by the President or his/her designee.)
Other Secondary Sanctions may be imposed instead of or in addition to those specified above. Secondary
sanctions include, but are not limited to:
a. Restitution (compensation for loss, damage or injury)
b. Fines (for alcohol or drug violations)
First Offense = $100; Second Offense = $200; Third Offense = $300
c. Community Service
d. Educational activities such as a reflective writing assignment or attendance at an event directly
related to the violation committed. (e.g. alcohol/drug workshop; diversity awareness training)
e. Restrictions (temporary or permanent loss of privileges or the use of a University facility or
service)

B. Sanctions for Student Organizations
1. . - ···- 2.
3.

4.

Formal Reprimand: An official written statement of the University's disapproval of a student
organization's actions and a warning that any future violation(s) will be dealt with more severely.
Disciplinary Probation: An official notice that the student organization's conduct is in violation of the
Student Conduct Code but does not warrant suspension of or permanent termination of the organization's
University status. Probation is for a designated period of time and includes the probability of more severe
disciplinary sanctions if the student organization commits another conduct code violation during the
probationary period. During the Probationary period, a student organization may also be excluded from
campus activities, forfeit student monetary allocations, and lose Campus Life status.
Suspension: An involuntary withdrawal of student organization status from the University for a definite
period of time and/or until certain conditions for renewal of recognition are met. During this time, the
University will not in any way recognize nor support the continued operation of said student organization.
The Student organization must re-apply to the University for renewed recognition following any period of
suspension. The suspension shall be reported to said organization's national office, if applicable.
(Suspension requires administrative review and approval by the President or his/her official designee.)
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5.

6.

7.

Deferred Suspension: The sanction of Suspension may be placed in deferred status provided that the
student organization completes other assigned sanctions by the specified deadline dates. Failure to
complete all sanctions and provide proof of completion by the deadline date(s) will result in the automatic
enactment of the suspension without charges or hearing. If a student organization is found responsible
for another violation of the Student Conduct Code during the period of deferred suspension, the student
organization may have its University status permanently terminated.
Permanent Termination of University Status: An involuntary permanent withdrawal of student
organization status from the University. The University will not in any way recognize nor support the
continued operation of said student organization. The permanent termination shall be reported to said
organization's national office, if applicable. (Permanent termination requires administrative review and
approval by the President or his/her official designee.)
Other Secondary Sanctions may be imposed instead of or in addition to those specified above.
Secondary sanctions include, but are not limited to:
a. Restitution (compensation for loss, damage or injury)
b. Fines (for alcohol or drug violations)
First Offense $300; Second Offense $400; Third Offense $50
c. Community Service
d. Educational activities such as a reflective writing assignment or attendance at an event directly
related to the violation committed. (e.g. alcohol/drug workshop, diversity awareness training)
e. Restrictions (temporary or permanent loss of privileges or the use of a University facility or
service)

=

=

=

C. Enhanced Sanctions
Any violation of the Student Conduct Code against any individual, group or student organization which is
shown to be motivated by the individual's, group's or student organization's racial identity, religion or
religious beliefs, disability, national origin, gender. sexual orientation or other personal characteristic will
subject a student/student organization to a more severe sanction than would ordinarily accompany that
violation.
D. Counseling Assessments and Counseling
In addition to any sanctions assigned. a student may also be required to undergo a counseling assessment
and/or participate in counseling. Issuance of sanctions may be postponed pending the results of the
counseling assessment.
SECTION VII: ORGANIZATION OF THE UNIVERSITY JUDICIAL SYSTEM

A. University Judicial Board
1. Composition - The University Judicial Board will consist of five (5) enrolled students and two (2)
alternates; two (2) full-time faculty members and one (1) alternate; and two (2) full-time members of the
University community and one (1) alternate. A student member must be a student in good standing in
order to be selected for and remain on the University Judicial Board.
2. Selection of board members - In consultation with the Director of Student Judicial Services, student
members will be appointed by the Student Government; faculty members will be selected by Faculty
Council; and the full-time members from the University community will be selected by the President or
his/her designee.
3. Terms of Office - Board members will be appointed for a two-year term. They may be reappointed by the
person or body who appointed them. A Chief Justice will be elected by a majority vote of all of the
University Judicial Board members.
4. Removal 'from office - A board member may be removed from the board for poor attendance by a simple
majority vote of the total University Judicial Board.
5. Jurisdiction - The University Judicial Board will serve as the panel to hear the case of any
student(s)/student organization seeking resolution of the case through the formal hearing process.
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6.

Procedural Considerations
a. Selection of the University Judicial Board members for any given case depends on the
availability of the members at the time scheduled for the hearing.
b. A quorum for a given hearing will exist with the presence of any five (5) members. ~-:: .- :.. ::
· - ....

c.

:

:-:

•• ,-:

-

l.

The Chief Justice will exercise control over the proceedings.

B. Judicial Appeals Board
1. Composition - The Judicial Appeals Board will consist of two (2) enrolled students; two (2) full-time
faculty members; and two (2) full-time members of the University community. A student member must
be a student in good standing in order to be selected for and remain on the Judicial Appeals Board.
2. Selection of board members - In consultation with the Director of Student Judicial Services, student
members will be appointed by the Student Government; faculty members will be selected by Faculty
Council; and the full-time members from the University community will be selected by the President or
his/her designee.
3. Terms of Office - Board members will be appointed for a three-year term. They may be reappointed by
the person or body who appointed them. A Chief Justice will be elected by a majority vote of all of the
Judicial Appeals Board members.
4. Removal from office - A board member who.is consistently unavailable focappellate reviews may be
removed from the board by a simple majority vote of the total Judicial Appeals Board.
5. Jurisdiction - The Judicial Appeals Board will serve as the panel to review decisions rendered by the
University Judicial Board during the formal hearing process. Both the charged party and the University
will have the right to appeal a University Judicial Board decision.
6. Procedural Considerations
a. Selection of the Judicial Appeals Board members for any given case depends on the availability
of the members at the time scheduled for the appeal.
b. A quorum will exist with the presence of the Chief Justice and any two (2) other Judicial
Appeals Board members, EXCEPT that any three (3) Judicial Appeals Board members may
hear the appeal if the Chief Justice can not be available within a reasonable time, not to exceed
fourteen (14) work days from the date of receipt of the written appeal.
SECTION VIII: RIGHTS OF CHARGED STUDENT(S)/STUDENT ORGANIZATIONS
IN DISCIPLINARY PROCEEDINGS

A

The following rights apply to a student conduct proceeding that has reached the level of a formal hearing,
EXCEPT that Rights One (1) through Four (4) apply also to any investigative meeting held with Student
Judicial Services and to the Informal Disposition Conference. Student(s)/student organizations will have the
right to:
1. Remain silent and not have that silence used against them.
2. Have a voluntary advisor present who may participate in the proceedings. The adviser must be a
member of the university community, and if the advisor is another EMU student, she/he must be a
student in good standing.
3. Engage an attorney, at the student/student organization's own expense only when criminal prosecution
is pending on charges stemming from the same incident. The attorney may appear at the proceedings
with the student(s) to provide advice, but may not represent the student(s)/student organization, directly
question or cross-examine witnesses, or, in any other way, participate in the proceedings.
4. Be given a written statement of the charges against them, in accordance with the provisions of Section
IX.B. of the Student Conduct Code.
5. Adequate notice of dates set for all hearings, and related conferences and meetings.
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7.
8.

9.

10.

11.
12.
13.

Reasonable review of the disciplinary case file maintained by Student Judicial Services prior to a formal
hearing and/or appeal.
Question and cross-examine the complainant and all witnesses.
Present witnesses and submit any pertinent, supportive documentation. The hearing board, by a 2/3
vote of members present at the hearing, may limit the number of witnesses in order to avoid dilatory
tactics.
An open or closed hearing. A hearing will be considered open if no person is excluded until the room's
capacity has been reached EXCEPT that a person may be removed if his/her behavior is disruptive to
the hearing process. A closed hearing will include only the charged student(s)/student organization,
Student Judicial Services official(s), witnesses, and members of the particular judicial board hearing the
case.
Challenge a judicial board member on the grounds of bias, conflict of interest or any other factor that
could preclude the board member from rendering an impartial and fair decision. The board member
may be disqualified upon majority vote of the remaining members of the board present at the hearing,
conducted by secret ballot. If the board votes to exclude the challenged board member from that
particular hearing, the hearing will continue with the remaining board members present, even if the
number of board members remaining is less than the number required by the Student Conduct Code to
reach a quorum for that hearing.
A written statement of the outcome of the proceeding, and a description of the appeal procedure.
Make a taped recording of the proceeding at their own expense.
Appeal the decision of the university judicial board, subject to the provisions of the Student Conduct
Code, Section IX.E: Appeal of Formal Hearing Results.
SECTION IX: UNIVERSITY DISCIPLINARY PROCEDURES

A. Reporting
Any member of the university community may initiate a complaint against a student or student organization
for an alleged violation of the Student Conduct Code through the Student Judicial Services office.

For purposes of this Code, an incident report generated by the Department of
Public Safety or an incident report generated by University Housing will be considered a complaint to be
reviewed by Student Judicial Services for possible Student Conduct Code violations.

8. Charges and Notice
1.

Student Judicial Services will investigate each complaint, and if the circumstances surrounding the
complaint indicate that a violation of the Student Conduct Code may have occurred, disciplinary
charges may be issued. The student(s)/student organization will be notified of the charges in writing.
Notice of the charges will be considered adequate if it is sent to the student(s)/student organization's
last known address registered with the University OR to the address given by a student on either an
EMU Department of Public Safety's Incident Report or on a Housing Incident Report.
2. Proper written notice to a student/student organization will include the following:
a. Recitation of facts surrounding the incident, in as sufficient detail as possible as to date, time.
and location;
b. Statement of the specific conduct code provision(s) violated;
c. Any penalty assigned or other action taken;
d. Amount of time in which the student(s)/student organization has to respond to the notice;
e. Ramifications of not responding to the notice within the time limit; and
f. Copy of "Rights of Charged Students/Student Organizations in Disciplinary Proceedings".
3. Student Judicial Services may place a judicial hold on a student's academic record, and/or may go
forward with disciplinary action against a student/student organization in either of the following
situations:
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a.
b.

The student or student organization fails to respond to a charge letter sent by Student Judicial
Services within the applicable time limit.
The student withdraws from the University after allegedly committing a violation,
whether ,
or not Student Judicial Services has yet had the opportunity to charge the student with a
conduct code violation.

C. Disposition of Cases
A disciplinary case may be handled in one of the following two formats:
1. Informal Disposition Conference - The student(s)/student organization representative and a Student
Judicial Services judicial officer will meet informally to discuss the alleged violation(s). If the
substantive facts and sanction(s) can be agreed upon by the judicial officer and the charged student(s),
a disciplinary action agreement will be prepared and signed by both sides. A signed disciplinary action
agreement will constitute a waiver of the right to a formal hearing and any appeal, and an acceptance of
the finding(s) and sanction(s). The President or his/her designee must approve any suspension,
permanent dismissal or permanent termination of a student organization's university status.
2. Formal Hearing - If, during the informal disposition conference, the student(s)/student organization
disputes the findings by Student Judicial Services that a violation has occurred or if an appropriate
sanction(s) cannot be agreed upon, the case will be referred to the University Judicial Board for a formal
hearing.
D. Procedures for Formal Hearings
1. Notice of Hearing - After the formal hearing is scheduled, Student Judicial Services will notify the
student(s)/student organization involved of the date, time and place of the hearing and of the preconference.
2. Pre-conference - At least two (2) days prior to the formal hearing, a pre-hearing conference will be
scheduled by Student Judicial Services for any charged student(s)/student organization. The two (2)
day requirement may be modified by mutual consent of the charged student(s)/student organization and
Student Judicial Services. The conference will include the presiding officer of the University Judicial
Board or a designee, the Director of Student Judicial Services or a designee, any individual designated
to represent the University, and the charged student(s)/student organization and their advisor.
The purpose of the pre-hearing conference will be to identify those issues and facts which will be
presented at the hearing, to exchange information as to witnesses likely to be called, to answer
procedural questions, and to settle those matters which may be agreeably concluded. The conference
will not be used to settle the issue of whether or not the violation was committed or to challenge any
recommended sanctions. Failure of the charged student(s)/student organization or the advisor to
appear will in no way affect any of their procedural rights and will not prohibit a hearing from being set
and being held.
3. Formal Hearing Premises - The following premises will govern any formal hearing:
a. The focus of inquiry in a University hearing will be the determination of whether a violation of
University rules occurred, and such decision will be totally unrelated to any criminal or civil
decisions against the student(s)/student organization arising from the same incident.
b. Formal rules of evidence will not apply to University proceedings, nor will deviations from these
prescribed procedures necessarily invalidate a decision or proceeding unless significant
prejudice to the charged student(s)/student organization or the University may result.
c. The charged student(s)/student organization will be presumed to have not violated the Student
Conduct Code until it is proven otherwise.
d. The burden of proof during a formal hearing will rest with the University. The University must
prove its case by a preponderance of the evidence, meaning that the evidence, considered in
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4.

its entirety, indicates that. more likely than not, the charged student(s)/student organization
committed the violation(s).
e. The Student Judicial Services officer may recommend a sanction to the University Judicial
Board during the formal hearing, but the University Judicial Board will have the authority to
reject the recommendation and issue any sanction(s) deemed appropriate.
f. All formal hearings will be tape-recorded. Tapes will remain the property of the University and
will serve as the official record of the proceedings.
Disposition of the Case
a. University Judicial Board decisions as to culpability of the charged student(s)/student
organization and sanctions to be issued will be made by a simple majority of the University
Judicial Board members present at the hearing. After hearing the case, board members will go
into closed session to reach a decision.
b. Decisions of the University Judicial Board will be in writing. The decision will state what rule
was violated, the behavior constituting the violation, and any sanctions issued. Within two (2)
working days, the written decision will be submitted to the Director of Student Judicial Services.
If the recommended sanction is not a suspension permanent dismissal of the student or
permanent termination of University status, the Director of Student Judicial Services will mail
the decision to the student(s)/student organization within two (2) working days after being
submitted to that office by the University Judicial Board.
c. If the recommended sanction is either a suspension, permanent dismissal or permanent
termination of University Status, the Director of Student Judicial Services will submit the
decision to the President or his/her designee for review. The President or his/her designee will
either accept or reject the University Judicial Board's decision to suspend, permanently dismiss
the student, or permanently terminate the University status of a student organization. If the
decision is rejected, the President or his/her designee will provide to Student Judicial Services a
written rationale for the rejection of the University Judicial Board's sanction. A rejection of the
University Judicial Board's sanction will constitute an automatic appeal to the Judicial Appeals
Board.
d. The President or his/her designee will have five (5) working days after submission of the
University Judicial Board's decision to take action. If no action is taken during that time, the
University Judicial Board's decision will be considered approved.
e. Student Judicial Services will mail the written decision to the student(s)/student organization
within one (1) working day following any presidential action. If the five (5) working days lapse
without the President or his/her designee taking action, Student Judicial Services will mail the
University Judicial Board's written decision to the student(s)/student organization on the sixth
(6) working day following the submission of the decision to the President or his/her designee for
review.

E. Appeal of Formal Hearing Results
1. Right to Appeal - Student(s)/student organizations or the University (represented by Student Judicial

2.

Services) may request that the University's Judicial Appeals Board review the decision rendered at the
conclusion of the formal hearing process. Student(s)/student organization(s) may challenge the finding
of the University Judicial Board that a violation occurred and/or the sanction(s) assigned. Conversely,
the University may challenge the finding of the Board that no violation occurred or that the sanction(s)
issued were not severe enough for the violation committed.
Appeal Process for Student(sJ/Student Organizations - The following steps should be followed by
student(s)/student organizations in order to file an appeal:
a. A written request for an appeal must be submitted to Student Judicial Services within seven
(7) working days from the date of the written decision from the formal hearing. ·- ·- ·:
. .
.
-

.. -~. = .·- : :.:

Unless extenuating circumstances can be shown, failure to appeal
within the allotted time will render the University Judicial Board's decision final.
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The written request for an appeal must state the grounds for appeal (citing the appropriate
grounds from the "Grounds for Appear list below); a discussion of the evidence and facts in
support of the appeal; and a recommended solution.
c. The request for an appeal must be typed and should include any supporting documentation
that should be considered by the Judicial Appeals Board.
d. Grounds for Appeal - The following will be considered the only grounds for an appeal:
1) There were procedural errors in the case or in the interpretation of University rules
and regulations serious enough to deny the student(s)/student organization a fair
hearing.
2) There is new evidence of a substantive nature not previously available at the time of
the hearing, which would have materially affected the decision.
3) The severity of the sanction is disproportionate to the violation(s) committed.
4) The decision of the Board was not supported by the evidence presented at the
hearing.
3. Appeal Process for the University - The following steps should be followed by the University in order to
file an appeal:
a. A written request for an appeal must be submitted by Student Judicial Services to the
Judicial Appeals Board within seven (7) working days from the date of the written decision
from the formal hearing. A copy of the appeal will also be made available to the
student(s)/student organization. Unless extenuating circumstances can be shown, failure to
appeal within the allotted time will render the .University-Judicial Board's decision final-and
conclusive.
b. The written request for an appeal must state the grounds for appeal (citing the appropriate
grounds from the "Grounds for Appear list below); a discussion of the evidence and facts in
support of the appeal; and a recommended solution.
c. The request for an appeal must be typed and should include any supporting documentation
that should be considered by the Judicial Appeals Board.
d. Grounds for Appeal - The following will be considered the only grounds for an appeal:
1) There were procedural errors in the case or in the interpretation of University rules
and regulations serious enough to affect the University's chance of proving its case.
2) The sanction is too lenient given the violation(s) committed.
3) There is new evidence of a substantive nature not previously available at the time of
the hearing, which would have materially affected the decision.
4) The decision of the Board was not supported by the evidence presented at the
hearing.
4. Scheduling an Appeal
a. The Judicial Appeals Board will convene an appeal hearing as soon as possible after receiving
the written appeal. A quorum will exist with the presence of the Chief Justice and any two other
board members, EXCEPT that any three board members may handle the appeal if the Chief
Justice cannot be available within a reasonable time, not to exceed fourteen (14) calendar days
from the receipt of the written appeal.
b. After the appeal is scheduled, Student Judicial Services will notify the student(s)/student
organization involved of the date, time and place of the hearing.
5. Appeal Hearing Premises - The following premises will govern any appeal hearing:
a. Deviations from these prescribed procedures will not necessarily invalidate a decision or
proceeding unless significant prejudice to the charged student(s)/student organization or the
University may result.
b. On appeal, the burden of proof rests with the appellant to clearly exhibit that one of the four
grounds for an appeal has been met; this is not a re-hearing of the entire case.
c. All appeal hearings will be tape-recorded. Tapes will remain the property of the University and
will serve as the official record of the proceedings.
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Any sanction(s) issued by the University Judicial Board will not take effect until the appeal
process is completed.
Disposition of the Appeal
a. PR:C:::; , :: · ,_
the Judicial Appeals Board will
meet in closed session to review the written decision of the University Judicial Board, the
written appeal, any supporting documentation provided by the Appellant, and the tape recording
of the formal hearing.
b. After reviewing the case materials, the Judicial Appeals Board will convene the Appeal Hearing
and call in both parties to the appeal. The student(s)/student organization may bring an adviser
to the Hearing who may speak on their behalf. The adviser must be a member of the University
community, and if the advisor is a student, he/she must a student in good standing.
c. The party who filed the appeal will be allowed fifteen (15) minutes to present his/her case to the
Judicial Appeals Board. The Board members may then ask questions of the appellant. The
opposing side will then be given fifteen (15) minutes to present its counter-arguments, after
which the Board members can ask questions of that party.
d. The Judicial Appeals Board will again go into closed session to reach a decision in the case,
then reconvene the hearing and read its decision.
d.

6.

=

e.

The Judicial Appeals Board may take one of the following actions:
1) Uphold the decision of the University Judicial Board in its entirety.
2) Alter the sanctions imposed by the University Judicial Board EXCEPT that the Board
can not increase the severity of the sanctions if the appeal was filed by the
student(s)/student organizations.
3) Send the case back to the University Judicial Board for a new hearing only if there
were errors in procedures or interpretation of University rules and regulations or
there is new evidence in the case. A decision issued by the University Judicial
Board in a case sent back to it by the University Appeals Board may not be appealed
again and will be the final decision, pending approval by the President or his
designee in accordance with sub-section f below.
4) Dismiss the case against the student(s)/student organization.
f. In cases where the Judicial Appeals Board, or the University Judicial Board upon a rehearing of the case, issues a suspension, permanent dismissal of the student or permanent
termination of University status of a student organization, the decision will be sent to the
President or his/her designee for review. The President or his/her designee will have five (5)
working days after submission of the decision to either affirm or alter the decision. This
decision will be final. If no action is taken during that time, the appellate decision, or the
decision from a re-hearing will be considered approved.
g. Student Judicial Services will mail the written decision to the student(s)/student organization
within one (1) working day following any presidential action. If the five (5) working days
lapse without the President or his/her designee taking action, Student Judicial Services will
mail the written decision to the student(s)/student organization on the sixth (6) working day
following the submission of the decision to the President or his/her designee for review.

SECTION X: SPECIAL DISCIPLINARY PROVISIONS
GOVERNING ACTS OF ACADEMIC DISHONESTY
A. Academic dishonesty is both an academic matter between a student and his/her faculty member and a
violation under the Student Conduct Code subject to University disciplinary action. An act of academic
dishonesty may and should be handled by the faculty member, the student, and, if appropriate, the faculty
member's department head and/or the dean over that particular academic department. Sanctions that can
be assigned by a faculty member range from giving a reduced grade on the particular work in question to
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failing the student for the entire course. In addition, some academic departments and programs have their
own policies for dealing with academic dishonesty and/or violations of Professional Codes of Ethics which
allow the department or program to impose sanctions ranging from probation to program dismissal. A
sanction assigned by a faculty member and/or an academic department or program is an academic, not a
disciplinary sanction.
B. If the matter is resolved satisfactorily between the student and the faculty member. and the faculty member
decides not to refer the student for university disciplinary action, the faculty member may still report the
incident to Student Judicial Services. Student Judicial Services will maintain a record of the reported
incident and may elect to pursue university disciplinary action against a student who is reported to that office
for a subsequent act of academic dishonesty.

C. If the faculty member decides that a stronger sanction is needed instead of or in addition to any academic
sanctions assigned by that faculty member, the incident may be referred to Student Judicial Services for
review and possible university disciplinary action. Once the referral is made to Student Judicial Services, the
incident will be handled in the same manner as would any other allegation under the Student Conduct Code.
0. In cases where the student denies the allegation of academic dishonesty, the faculty member may elect to
postpone assigning any academic sanctions until after the student has gone through the university
disciplinary process. If at the end of that process, the charge of academic dishonesty is upheld, the faculty
member may then assign an academic sanction. The academic sanction is independent of any disciplinary
actions taken against the student by the University.
E. Academic sanctions assigned by the faculty member in agreement with the student or assigned by the faculty
member after the charge of academic dishonesty has been validated through the University disciplinary
system cannot be grieved under the University's Grade Grievance Procedure.

SECTION XI: SPECIAL PROVISIONS GOVERNING THE UNIVERSITY RECOGNITION AND CONDUCT OF
GREEK LETTER SOCIAL ORGANIZATIONS

A. Because of the importance of the Greek social system and because of the unique circumstances under which
it operates, the following conditions have been established between the University and the Greek social
organizations. These provisions set out the requirements for maintaining University recognition and good
standing and delineate specific violations that may be handled through the Greek system's own judicial
process rather than under the University's Student Conduct Code.
B. The University reserves the right to retain jurisdiction over cases in which the conduct violates both these
provisions and the University's Student Conduct Code AND the University determines that the misconduct is
of such severe nature as to impair, obstruct, interfere with or adversely affect the mission, processes or
functions of the University.
C. The University may take action against an individual member of a student organization for misconduct that is
both a violation of this provision and of the Student Conduct Code, regardless of any separate disciplinary
action taken against the student organization.
0. This section of the Student Conduct Code applies only to the relationship between the University and the
Greek social organizations and has no bearing on relations between chapters and national and/or alumni
agreements.
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-· Good standing must be maintained in order for Greek social organizations to participate in Greek sponsored
activities. Failure to do any of the following will constitute a violation of these provisions of the Student
Conduct Code and will subject the Greek social organization to disciplinary action, including possible loss of
good standing, as described within these provisions under sub-sections F and G:
1. Registering annually as a recognized student organization with the Office of Campus Life;
2. Participating in the appropriate Greek governing bodies (Greek Council and either Black Greek
Council, lnterfraternity Council, or Panhellenic Council);
3. Submitting roster and grade release forms for active members and pledges/associates during the
first month of the semester;
4. Following all rules and guidelines for Greek Rush; and
5. Abiding by all terms and conditions of the alcohol and controlled substance guidelines below:
a. The possession, use and/or consumption of alcoholic beverages while on chapter premises
during an official event or in any situation sponsored or endorsed by the chapter or
organization must be in compliance with any and all applicable laws and University rules and
policies.
b. No chapter or organization members, collectively or individually, shall purchase for, -serve to,
or sell alcoholic beverages to anyone under the legal drinking age.
c. The possession, sale, and/or use of any illegal or controlled substance at any chapter,
organization or University sponsored event are strictly prohibited.
d. Alcohol or controlled substances will be prohibited at any and all rush activities.
e. Open parties where alcohol is provided by the_host chapter, meaning those with_unrestricted
access by non-members of the organization, without specific invitation, will be prohibited.
f. All organizations must provide, at no charge, an alternative non-alcoholic beverage and food
at any event where alcohol is provided.
g. There will be no solicitation or encouragement of alcohol consumption by contest or
promotion at any chapter event where alcoholic beverages are present.
F. Greek organizations whose members are in violation of this policy, regardless of whether the individuals are
identified, will be subject to one or more of the sanctions listed in the Student Conduct Code, Section VI.B:
Sanctions for Student Organizations.
G. The following process will be utilized in any incident alleging a violation of these policy provisions by a Greek
Social organization:
1. The incident will be referred to the respective Greek Judicial Board for hearing and original
adjudication (i.e. sorority cases will be handled by Panhellenic Council, fraternity cases will be
heard by IFC and black Greek cases will be heard by Black Greek Council). Each Greek Council
will establish its own judicial board and its own set of hearing procedures for handling the
incident. The chair of the respective Greek Judicial Board will immediately inform Student
Judicial Services about any incident referred to it.
2. A decision rendered by the respective Greek Judicial Board may be appealed by either the party
alleging the violation or by the Greek social organization being accused of a violation. The
appeal will be made to the Greek Council Judicial Board, which may accept, modify or reject any
sanction issued by the Greek Judicial Board.
3. Student Judicial Services will receive written transcripts of all final judicial decisions, whether
from the respective Greek Judicial Board (if there was no appeal of its decision) or from the
Greek Council Judicial Board (for decisions that were appealed). Student Judicial Services will
review the decision and may accept or reject the proposed sanctions.
4. In the event Student Judicial Services rejects the final decision, the Director will provide a written
explanation of the rejection and a recommended alternative.
5. In the event that Student Judicial Services and the Greek board rendering the final decision
cannot reach an agreement, the case will be referred to the Eastern Michigan University Judicial
Appeals Board as outlined in the Eastern Michigan University Student Conduct Code. In this

-85-

STUDENT CONDUCT CODE AND JUDICIAL STRUCTURE
instance Student Judicial Services will notify the national or international headquarters of the
organization involved. In the case of local organizations, the Alumni Association will be notified.
SECTION XII: INTERIM SUSPENSIONS
AND OTHER INTERIM SANCTIONS
A. For alleged violations of this Code, interim sanctions. including but not limited to, interim suspension,
reassignment to alternate housing, limitation of access to designated University housing facilities and/or
campus facilities by time and location, and limitation of privilege to engage in specified University activities
may be imposed by the President or his/her designee. Such interim sanctions are to be utilized only when
there is reason to believe that the student(s)/student organization's conduct poses a substantial threat of
harm oneself or others, threatens or endangers University property, or disrupts the stability and continuance
of normal University operations and functions.
· B. FOR INTERIM SUSPENSIONS ONLY, a student will be denied access to the residence halls, and/or to the
campus (including classes), and to all other University activities or events, which the student might otherwise
be eligible to participate in or attend. A student organization will lose its University student organization
status and will be denied access to any University activities or events which the student organization might
otherwise be eligible to participate in or attend.
C. A student/student organization will be notified of an interim sanction or interim suspension, orally, by written
notice served on the student/student organization, or by written notice sent to the last address on record on
record. The interim sanctions or interim suspension takes effect the day it is issued by the President or
his/her designee.
D. A student/student organization issued an interim suspension or interim sanctions will be given an opportunity
to appear before the Vice President of Student Affairs or a designee within three (3) working days in order to
discuss the following issues only:
1. the reliability of the information concerning the student/student organization's alleged
misconduct.
2. whether the conduct and surrounding circumstances reasonably indicate that the continued
presence of the student on University premises poses a substantial and immediate threat to
himself/herself, to others, or to property.
E. The Vice President for Student Affairs or his/her designee may affirm or alter the interim sanctions or interim
suspension based on the discussion with the student/student organization. If the decision is affirmed, the
Vice President or his/her designee will inform the student/student organization of that decision at the
conclusion of the discussion. Regardless of whether the interim sanctions or interim suspension is affirmed or
altered, the Vice President or his/her designee will direct that a formal hearing before the University Judicial
Board take place within ten (10) days. If the University fails to schedule the formal hearing within the ten
(10) day period, the interim sanctions or interim suspension will cease although the original charges will not
be dropped and will still be handled through the University's disciplinary process.
SECTION XIII: EMERGENCY POWERS OF THE PRESIDENT

A. The President, as Chief Executive Officer of the University, is charged with the maintenance of that degree
of order and safety necessary to the successful continuation of the University's lawful mission, and he/she is
further charged with the authority to protect the members of the University community and University
property.
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-3_ When faced with mass disruptions, activity of a violent and destructive nature, or other dangerous violations
of University rules of a serious enough nature to threaten the University, the President, after consultation with
and approval of the Board of Regents, may declare a "state of emergency" and do any of the following:
1. Impose and have enforced a curfew on all or portions of the University campus.
2. Curtail or suspend services.
3. Close the University or portions of the University entirely for the period of emergency.
4. Issue an emergency suspension and forbid the presence on campus of any student(s)/student
organization(s) if they have been sufficiently identified to him/her as participants in activities
which violated University policy and led to the conditions described above. Suspensions issued
under this section of the code are effective immediately upon notice to the student(s)/student
organization(s).
5. Appoint a Special Hearing Board on an ad hoc or extraordinary basis to make a recommendation
as to whether any emergency suspensions issued should be continued. The Special Hearing
Board will convene and make its recommendations to the President within seven (1) calendar
days from the effective date of the emergency suspension. Regardless of the recommendation
to the President as to the continuation of the emergency suspension, the President will direct
Student Judicial Services to convene a formal hearing before the University Judicial Board within
ten (10) days of the date of the Special Hearing Board's recommendation to the President in
order to rule on the original charges brought against the student(s)/student organization(s).
6. Take other actions that may be explicitly stated in or implied by any laws governing the authority
of the University and/or the President in emergency situations.
NOTES: Due to the unique circumstances and severe conditions that would lead the President to
exercise any of his/her emergency powers, an emergency suspension issued under this section of the
Code is to be considered different from an interim suspension issued under the conditions stated in
Section XIII. The issuance and review of an emergency suspension will be handled in accordance with
the procedures outlined above in sub-sections 4 and 5.

c.

The Board of Regents, regardless of granting any emergency powers to the President, in no way restricts its
own powers and prerogative to carry out its obligations and duties as imposed by the Constitution and laws of
the State of Michigan.
SECTION XIV: STUDENT DISCIPLINARY FILES AND RECORDS

A. Student Judicial Services will establish a student disciplinary file whenever a case is referred for
investigation of a possible conduct code violation. A student or student organization's file will be destroyed if
the investigation indicates that no violation occurred. The file of a student/student organization found to
have violated the conduct code will be retained for four (4) years from the date of the sanction or until the
student's graduation from the University, whichever comes first. Student conduct records may be retained
longer or permanently if the student was suspended or permanently dismissed or if there is reason to believe
the case could result in future litigation.
B. A notation will be made on the student's official University transcript if the student was suspended,
permanently dismissed or given an "E" grade in a course as a result of academic dishonesty.
C. The release of student disciplinary records will be governed by applicable federal and state laws governing
the privacy of educational records.
SECTION XV: REVIEW OF THE STUDENT JUDICIAL SYSTEM
A. Student Judicial Services will convene a Student Judicial System Review Committee at least every ·
~ : ·· · .:..,. . ~-. years that will be responsible for carrying out the following tasks:
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1.
2.
3.
4.
5.

Reviewing the goals and effectiveness of the University's disciplinary system;
Reviewing the effectiveness of the types of sanctions issued;
Recommending changes to the Student Conduct Code;
Recommending changes in the judicial processes and procedures established and followed by
Student Judicial Services; and
Recommending training sessions and publications on topics related to the mission of Student
Judicial Services to educate the campus community about student conduct and the campus judicial
processes.

B. The Committee will be appointed and chaired by the Director of Student Judicial Services and will include
one representative from the following areas: Dean of Students; Legal Affairs; Housing; Health Services;
Counseling Services; Student Government; Faculty Council; Department of Public Safety; Chief Justice of
the University Judicial Board; and Chief Justice of the Judicial Appeals Board.

c.

Amendments to the Student Conduct Code that receive the support of the Review Committee will be
forwarded, in accordance with University procedures, to the Board of Regents for approval.

RESPONSIBILITY FOR IMPLEMENTATION
The President. as Chief Executive Officer of the University, has overall responsibility for implementation of the
Student Conduct Code and the student disciplinary process and has delegated its overall management to the
Vice President for Student Affairs and the Director of Student Judicial Services. The Student Judicial Services
office is directly responsible for the daily administration of the University's student judicial system.
SCOPE OF POLICY COVERAGE
This policy applies to all students, student groups, and student organizations as defined in Section IV of the
Student Conduct Code.

Authority for Creation or Revision

Minutes of the Board of Regents,
Minutes of the Board of Regents,
Minutes of the Board of Regents,
Minutes of the Board of Re ents.

September 17, 1969; para .. 816M.
August 19, 1970; para. .921 M.
March 27, 1991; para ..4356M.
December 1, 1992; ara. .4630M.

Motion Carried.
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.6104M

FACULTY AFFAIRS COMMITTEE

Section 20
Regent Brandon moved and Regent Griffin seconded that the Board approve the
Agenda for March 18, 2003, and the Minutes of January 21, 2003.

Motion Carried .

•6105M

FINANCE COMMITTEE

Section 21
Regent Antonini moved and Regent Brandon seconded that the Board accept and
place on file the Working Agenda for March 18, 2003 and the Minutes for the January 21,
2003 Finance Committee.

Motion Carried.

•6106M

REPORT: EMU ADVANCEMENT UPDATE

Section 22
Regent Antonini moved and Regent Griffin seconded that the Board accept the
University Advancement Update Report.

Motion Carried.
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.6107M

MEETING ADJOURNED

Regent Incamati moved and Regent Antonini seconded that the Regular meeting of
the Board of Regents be adjourned at 1:58 p.m.

Respectfully Submitted,

ana C. Aymond
Secretary to the Board of Regents
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